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MISSISSIPPI STATE UNIVERSITY 

COLLEGE OF EDUCATION 

 

DEPARTMENT OF COUNSELING AND EDUCATIONAL PSYCHOLOGY 

COURSE SYLLABUS 

 

Course Prefix and Number:  COE 8203 

 

Course Title: Placement and Career Development  

 

Credit Hours Three (3) semester hours  

 

Type of Course:  Lecture 

 

Catalogue Description:  Studies of career development and academic/job placement; 

occupational classification schemes; trends in the world of work; 

compiling and utilizing career information in counseling.  

 

College of Education Conceptual Framework:  

The faculty in the College of Education at Mississippi State 

University are committed to assuring the success of students and 

graduates by providing superior learning opportunities that are 

continually improved as society, schools, and technology change. 

The organizing theme for the conceptual framework for the 

College of Education at Mississippi State University is 

educational professionals - dedicated to continual improvement of 

all students’ educational experiences. The beliefs that guide 

program development are as follows:  

1. KNOWLEDGE - Educational professionals must have a deep 

understanding of the organizing concepts, processes, and attitudes 

that comprise their chosen disciplinary knowledge base, the 

pedagogical knowledge base, and the pedagogical content 

knowledge base. They must also know how to complement these 

knowledge bases with the appropriate use of technology.  

2. COLLABORATION - Educational professionals must continually seek opportunities to work 

together, learn from one another, forge partnerships, and assume positions of responsibility.  

3. REFLECTION - Educational professionals must be willing to assess their own strengths and 

weaknesses through reflection. They must also possess the skills, behaviors, and attitudes 

necessary to learn, change, and grow as life-long learners.  

4. PRACTICE - Educational professionals must have a rich repertoire of research-based 

strategies for instruction, assessment, and the use of technologies. They must be able to focus 

that array of skills on promoting authentic learning by all students or clients, while exhibiting an 

appreciation and commitment to the value and role of diversity.  
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Course Objectives:  
 

The framework for the course is based on standards developed by the Council for Accreditation 

of Counseling and Related Educational Programs (CACREP). In addition, the course also 

addresses the Conceptual Framework Program Outcomes (CFPO) developed for the College of 

Education at Mississippi State University, and InTASC Model Core Teaching Standards. 

Objectives for the course include:  

      

1. Student will become familiar with the history and philosophy of the counseling profession. 

(CACREP Core II.G1.a) 

2. Student will become familiar with professional organizations, including membership 

benefits, activities, services to members, and current issues. (CACREP Core II.G1.f) 

3. Student will become familiar with professional credentialing, including certification, 

licensure, and accreditation practices and standards, and the effects of public policy on these 

issues. (CACREP Core II.G1.g) 

4. Student will become familiar with advocacy addressing institutional and social barriers. 

(CACREP Core II.G1.i) 

5. Student will become familiar with ethical standards of professional organizations and 

credentialing bodies, and applications of ethical and legal considerations in professional 

counseling. (CACREP Core II.G1.j) 

6. Student will become familiar with multicultural and pluralistic trends, including 

characteristics and concerns within and among diverse groups nationally and internationally. 

(CACREP Core II.G2.a) 

7. Student will become familiar with attitudes, beliefs, understandings, and acculturative 

experiences, including specific experiential learning activities designed to foster students’ 

understanding of self and culturally diverse clients. (CACREP Core II.G2.b) 

8. Student will become familiar with individual, couple, family, group, and community 

strategies for working with and advocating for diverse populations, including multicultural 

competencies. (CACREP Core II.G2.d) 

9. Student will become familiar with counselors’ roles in developing cultural self-awareness, 

promoting cultural social justice, advocacy and conflict resolution, and other culturally 

supported behaviors that promote optimal wellness and growth of the human spirit, mind, or 

body. (CACREP Core II.G2.e) 

10. Student will become familiar with counselors’ roles in eliminating biases, prejudices, and 

processes of intentional and unintentional oppression and discrimination. (CACREP Core 

II.G2.f) 

11. Student will become familiar with theories for facilitating optimal development and wellness 

over the life span. (CACREP Core II.G3.h) 

12. Student will learn career development theories and decision-making models. (CACREP Core 

II.G4.a) 

13. Student will learn career, avocational, educational, occupational and labor market 

information resources, and career information systems. (CACREP Core II.G4.b) 

14. Student will learn career development program planning, organization, implementation, 

administration, and evaluation. (CACREP Core II.G4.c) 
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15. Student will learn interrelationships among and between work, family, and other life roles 

and factors, including the role of multicultural issues in career development. (CACREP Core 

II.G4.d) 

16. Student will learn career and educational planning, placement, follow-up, and evaluation. 

(CACREP Core II.G4.e) 

17. Student will learn assessment instruments and techniques relevant to career planning and 

decision making. (CACREP Core II.G4.f) 

18. Student will learn career counseling processes, techniques, and resources, including those 

applicable to specific populations in a global economy. (CACREP Core II.G4.g) 

19. Student will become familiar with counselor characteristics and behaviors that influence 

helping processes. (CACREP Core II.G5.b) 

20. Student will become familiar with counseling theories that provide the student with models 

to conceptualize client presentation and that help the student select appropriate counseling 

interventions. Students will be exposed to models of counseling that are consistent with 

current professional research and practice in the field so they begin to develop a personal 

model of counseling. (CACREP Core II.G5.d) 

21. Student will gain awareness of commitment to diversity and the ability to work with diverse 

groups. (CFPO #2: Diversity) 

22. The teacher understands and uses a variety of instructional strategies to encourage learners to 

develop deep understanding of content areas and their connections, and to build skills to 

apply knowledge in meaningful ways. (InTASC Standard #8: Instructional Strategies) 

 

Detailed Course/Topic Outline: 

 

• Historical Development (3 clock hours) 

o Six stages of development from 1890 

o The rise of industrialism 

o Frank Parsons’s early contributions 

o First national conference on vocational guidance 

o The National Occupational Information Coordinating Committee (NOICC) 

o The case for the individual 

o Career life perspective 

o Career choice 

o Working in the 21st century 

o Lifelong learning 

o Counseling in a culturally diverse society 

o Globalization and economic restructuring 

o Effective use of career information 

o Integrating career and personal information 

• Theories of Career Development (6 clock hours) 

o Trait-Oriented Theories 

� Trait-and-Factor Theory 

� Person-Environment-Correspondence (PEC) Counseling 

� John Holland’s Typology 

o Social Learning and Cognitive Theories 

� Krumboltz’s Learning Theory of Career Counseling 
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� Career development from a Cognitive Information-Processing (CIP) 

Perspective 

� Career development from a Social Cognitive Perspective 

o Developmental Theories 

� Life-Span, Life-Space Approach to careers 

� Circumscription, Compromise, and Self-Creation: A developmental theory 

of occupational aspirations 

o Person-in-Environment Perspective 

� Constructivism 

� Career Construction: A developmental theory of vocational behavior 

� A Contextual explanation of career 

• Career Counseling Models (3 clock hours) 

o Model development 

o Four career counseling models 

� Trait-and-Factor and Person-Environment-Fit 

� Developmental model 

� A Learning Theory of Career Counseling (LTCC) 

� Cognitive Information-Processing (CIP) Model 

o Major parameters of four models 

� Counseling goals 

� Intake interview 

� Use of assessment 

� Diagnosis 

� Counseling process 

• Integrating Career and Personal Counseling (3 clock hours) 

o The rationale for a holistic approach 

o Biopsychosocial model 

o Conceptualizing concerns in four domains 

� Career 

� Affective 

� Cognitive-behavioral 

� Cultural   

o Career-work connection to anxiety 

• Using Standardized Tests and Self-Assessment Procedures in Career Counseling (3 clock 

hours) 

o Psychometric concepts for selecting assessment instruments 

� Reliability 

� Validity 

o Issues in achieving equity in assessment 

o Assessment goals in career counseling 

� Identifying career beliefs 

� Identifying skills, proficiencies, and abilities 

� Identifying academic achievement 

� Identifying and confirming interest levels 

� Discovering personality variables 

� Determining values 
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� Exploring career maturity variables 

� Using computer-assisted career guidance (CACG) assessment  

o Self-assessment procedures for career counseling 

� Autobiography 

� Focused questions to uncover specific variables 

� Interest identification 

� Card sorts 

� Lifeline – a career life planning exercise 

� Guided fantasy – an exercise to increase self-awareness 

� Skills identification 

• On Being An Ethical Counselor (3 clock hours) 

o Some boundaries of ethical competence 

o Some boundaries of confidentiality 

o Some boundaries of informed consent 

o Some boundaries of measurement and evaluation 

o Some NCDA guidelines for using the internet 

o Some ethical implications of using peer helpers 

o On becoming ethical 

• Career Counseling for Multicultural Groups (3 clock hours) 

o What is culture? 

o Cultural variability and worldviews 

o Cultural differences in work-related activities 

o The challenge of becoming culturally competent 

o Major cultural groups 

o Some mental health issues of cultural groups 

o Strategies for dealing with multicultural influences 

o Helping clients to live and work in a culturally diverse society 

• Gender Issues and Dual Careers (3 clock hours) 

o Factors that influence gender development 

o Overview of gender in the workplace 

o The workplace and special needs of women and men 

o The workplace and family needs 

o Issues facing dual-career families 

 

Required Text: 

 

Zunker, V. G. (2011). Career counseling: A holistic approach (8th ed.). Belmont, CA: Cengage  

Learning.  

 

Methods of Instruction:  

 

Course objectives will be met through lecture, class discussions and activities, student 

presentations, experiential activities, student portfolios, career counseling papers, internet 

assignments, student workshop presentations, process dialogue, and counseling videos.  
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Suggested Student Activities: 

 

Attendance and Class Participation (50 points) – Your active participation and prompt 

presence is expected in all activities and classes; tardiness to class will result in deduction of 

attendance points.  Class participation is vital for acquiring the knowledge and skills 

necessary to achieve the course objectives.  Additionally, students’ presence and 

participation contributes to the interchange of ideas and experiences.  Your absence affects 

your class members and you will lose all attendance points for any class missed unless you 

can provide a university approved excuse (see the MSU Academic Operating Policy and 

Procedure Manual). If you are going to miss a class, please let me know in advance (if 

possible). (CACREP Core II.G1.a,f,g,i,j; G2.a,b,d,e,f; G3.h; G4.a,b,c,d,e,f,g; G5.b,d; CFPO 

#2: Diversity; InTASC Standard #8: Instructional Strategies; Objectives 1, 2, 3, 4, 5, 6, 7, 8, 

9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22) 

o Class Assignments – Students will be required to complete assignments outside of 

class and bring them to class and engage in experiential class activities, as indicated 

by the dates on the tentative course schedule syllabus or as announced by Dr. 

Goldberg in class.  Failure to complete any requested assignment will result in 

deduction of points.  

 

Career Counseling Paper (100 points) – Each student will elicit a volunteer to act as his/her 

client, and you will meet three times (for no less than 45 minutes per session) in order to 

practice through clinical application what you have learned about career counseling.  You 

will write a reflection paper about the counseling experience, describing the therapeutic 

process as well as your thoughts thereof – more information can be found on Blackboard. 

(CACREP Core II.G2.b,b,d,e,f; G3.h; Objectives 7, 8, 9, 10) 

 

Career Development Portfolio (100 points) – Each student will develop a personal career 

development portfolio.  The purpose of this assignment is for students to synthesize 

professional information that you have learned about yourselves with regard to personal 

(vocational and leisure) interests, abilities, values, personality characteristics and dynamics, 

and lifestyle preferences related to career (and other life) choices and paths.  This 

information will come from course content and experiential process, as well as real life 

experiences – further instructions will be supplied on Blackboard. (CACREP Core 

II.G4.a,b,c,d,e,f,g; Objectives 12, 13, 14, 15, 16, 17, 18) 

 

Career Development Workshop (100 points) – Students will design and implement career 

development workshops based on their specialized counseling tracks.  Workshops will be 

conducted during class time and class members will serve as workshop participants – further 

instructions can be found on Blackboard. (CACREP Core II.G2.d; G5.b; G5.d; CFPO #2: 

Diversity; InTASC Standard #8: Instructional Strategies; Objectives 8, 19, 20, 21, 22) 

 

Internet Assignment (50 points) – Each student will complete an Internet Assignment in 

which you investigate electronic resources for placement and career development.  The 

purpose of this assignment is for each student to become familiar with personalized 

professional development and labor market information related to your counseling specialty.  

In addition, you will examine professional development concerns of clients, and indicate 
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opportunities for continued professional development via electronic resources. Further 

instructions will be supplied on Blackboard. (CACREP Core II.G1.a,f,g,i,j; G2.a; Objectives 

1, 2, 3, 4, 5) 

 

Quizzes (100 points) – You will have multiple choice quizzes for each chapter that we cover 

during class. If any student misses a quiz, s/he has one week after the original quiz date to 

meet with Dr. Goldberg outside of class to complete the quiz or no points will be awarded. 

(CACREP Core II.G1.a,f,g,i,j; G2.a,b,d,e,f; G3.h; G4.a,b,c,d,e,f,g; G5.b,d; CFPO #2: 

Diversity; InTASC Standard #8: Instructional Strategies; Objectives 1, 2, 3, 4, 5, 6, 7, 8, 9, 

10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22) 

 

Academic Integrity/Honor Code Policy: 

 

Mississippi State University has an approved Honor Code that applies to all students. The code is 

as follows:  

 

"As a Mississippi State University student I will conduct myself with honor and integrity at 

all times. I will not lie, cheat, or steal, nor will I accept the actions of those who do." 

 

Upon accepting admission to Mississippi State University, a student immediately assumes a 

commitment to uphold the Student Honor Code, to accept responsibility for learning, and to 

follow the philosophy and rules of the Student Honor Code. Students will be required to state 

their commitment on examinations, research papers, and other academic work. Ignorance of the 

rules does not exclude any member of the MSU community from the requirements or the 

processes of the Student Honor Code. For additional information please visit: 

http://www.honorcode.msstate.edu/ 

 

Cell Phone and Technology Policy: 

 

Cell Phones and Electronic Devices in the Classroom: In order to limit classroom disruptions, as 

well as to protect against academic misconduct, the use by students of cell phones, messaging 

devices and other electronic devices is prohibited in the classroom. (Mississippi State University 

Academic Operating Procedure 10.08). 

 

Diversity: 

 

Diversity will be addressed in this course through course objectives and learner outcomes, 

reading assignments, class/group discussion, as well as course assignments.  

 

Nondiscrimination Policy: 

 

Mississippi State University does not discriminate on the basis of race, color, religion, national 

origin, sex, age, disability, or veteran status. Mississippi State University conforms with Title IX 

of the education amendments of 1972, section 503. (Mississippi State University Academic 

Operating Procedure 03.03). 
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Academic Accommodations: 

 

In accordance with University policy, Students with disabilities requiring accommodations to 

meet the expectations of this course are encouraged to bring this to the attention of the instructor 

and should register with the Office of Student Support Services as soon as possible. The Office 

of Student Support Services and Disability Support Services is located in 01 Montgomery Hall. 

The phone number is (662.325.3335) and their web address is: http://www.sss.msstate.edu/ 

 

Field Component:  
 

This course does not currently require a field component. 

 

Evaluation of Student Progress: 

 

Total Point Values Letter Grade 

450 – 500 A 

400 – 449 B 

350 – 399 C 

300 – 349 D 

299 and below F 

 

Course Grading: 

 

Assignment Point Values Percentage Points 

Attendance/Class Participation 50 10% 

Career Counseling Paper 100 20% 

Career Development Portfolio 100 20% 

Career Development Workshop 100 20% 

Internet Assignment 50 10% 

Quizzes 100 20% 

TOTAL POSSIBLE 500 100% 
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COE 8203 – PLACEMENT AND CAREER DEVELOPMENT 

 

Course Schedule of Activities:              Reading Content Areas/Assignments: 

 

DATE TOPICS READINGS ASSIGNMENTS 

Week 

#1 

Welcome and Overview   

Week 

#2 

Historical Development Zunker Chapter 1 & Appendix A 

CACREP LO II.G1.a, f, g; G4.b, 

c 

 

Week 

#3 

Theories of Career Development 

(part 1) 

Zunker Chapter 2 (part 1) & 

Appendix B 

CACREP LO II.G3.h; G4.a, b, 

c, e; G5.d 

BRING: Party 

RIASEC Hexagon 

QUIZ: Historical 

Development 

Week 

#4 

Theories of Career Development 

(part 2) 

Zunker Chapter 2 (part 2) & 

Appendix B 

CACREP LO II.G3.h; G4.a, b, 

c, e; G5.d 

DUE: STRONG and 

TypeFocus 

Assessments 

QUIZ: Theories of 

Career Development 

(part 1) 

Week 

#5 

Career Counseling Models Zunker Chapter 3 

CACREP LO II.G4.b, c; G5.d 

QUIZ: Theories of 

Career Development 

(part 2) 

Week 

#6 

Integrating Career and Personal 

Counseling 

Zunker Chapter 4 

CACREP LO II.G4.b, c; G5.d 

QUIZ:  
Career Counseling 

Models  

Week 

#7 

Guest Speaker: Cassandra 

Latimer, Associate Director MSU 

Career Center – Strong Interest 

Inventory 

CACREP LO II.G4.e, f DUE: Internet 

Assignment 

Week 

#8 

Using Standardized Tests and 

Self-Assessment Procedures in 

Career Counseling 

Zunker Chapter 6 

CACREP LO II.G4.b, c, f 

BRING: Personal 

Values Card Sort 

Activity 

QUIZ: Integrating 

Career and Personal 

Counseling 

Week 

#9 

On Being an Ethical Career 

Counselor 

Zunker Chapter 8 

CACREP LO II.G1.j; G4.b, c; 

G5.b 

DUE: BCCC 

QUIZ: Using 

Standardized Tests in 

Career Counseling 

Week 

#10 

Career Counseling for 

Multicultural Groups 

Zunker Chapter 9 

CACREP LO II.G1.i; G2.a, b, d, 

e, f; G4.b, c, d, g 

QUIZ: On Being an 

Ethical Career 

Counselor 

DUE: Career 

Development 

Portfolio 



COE 8203 Placement and Career Development – Revised Spring 2014 10 

Week 

#11 

Gender Issues and Dual Careers in 

Career Counseling 

Zunker Chapter 10 & Appendix F 

CACREP LO II.G2.a, b, d, e, f; 

G4.b, c, d, g 

QUIZ: Career 

Counseling for 

Multicultural Groups 

Week 

#12 

Career Development Workshop 

Preparation 
CACREP LO II.G4.b, c QUIZ: Gender Issues 

in Career Counseling 

Week 

#13 

Career Development Workshops CACREP LO II.G4.b, c  

Week 

#14 

Career Development Workshops CACREP LO II.G4.b, c  

Week 

#15 

Career Development Workshops CACREP LO II.G4.b, c DUE: Career 

Counseling Paper 

 

Total Contact Hours: 45 

 

Caveat: The Professor/Instructor reserves the right to change the syllabus and schedule as 

necessary, and will notify students of such changes at the earliest convenience via Blackboard. 

 

Class Preparation: It is expected that students will prepare for class by doing the pre-

assigned readings as well as complete any class assignments due that day prior to coming to 

class. The student is responsible for all assigned media and other resources and must avail 

himself/herself of class materials when absent.  

 

Supplemental Resources: 

1) American College Testing (ACT) Education – offers college and work readiness and 

success assessments and information, as well as resources for: 

• K-12 Educators 

• Postsecondary Educators 

• Education Policymakers 

• Students  

• Adult Learners 

• International Students 

http://www.act.org/education/index.html 

 

2) American Counseling Association (ACA) – includes resources and links to other 

websites including: 

• Employment Support Programs 

• Occupational Outlook Handbook from the U.S. Department of Labor 

• Office of Juvenile Justice and Delinquency Prevention 

• Office of Vocational and Adult Education 

http://www.counseling.org/ 

 

3) Career Key – source for choosing a career, career pathway, college major, or training 

program; based on John Holland’s Typology: 

http://www.careerkey.org/ 
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4) Career/Life Skills Resources – offers dozens of assessments that can be used with 

children, adolescents, and adults, and includes special career concerns such as ESL, 

nonverbal clients, and persons with disabilities. Examples of instruments include: 

• Career assessments 

• Leadership development 

• Personality assessments 

• Psychological assessments 

http://www.career-lifeskills.com/ 

 

5) Choices – Career, educational, and life planning for children and adolescents in middle 

and high school, as well as college and post-secondary students, and adults. The 

Mississippi State University Counselor Enrichment Program Choices Site ID is 0104500 

and the password is achieve; you have access to three sets of programs: 

• Choices Explorer – career and education options 

• Choices Planner – plan for future work and learning  

• testGEAR – test-prep tools for educational entrance exams 

www.access.bridges.com/ct 

 

6) DISCOVER – ACT’s Career Planning Program that follows a research-based 

developmental guidance model with multiple delivery options. This is for use with 

individuals from middle school through adulthood and aids in preparation for: 

• High school 

• Four-year college/university 

• Two-year/junior/community college 

• Professional/graduate school 

• Career/technical training 

• Military service 

• Immediate employment 

http://act.org/discover/ 

 

7) Florida State University Center for the Study of Technology in Counseling and 

Career Development – offers tools for individuals, students, instructors, practitioners, 

researchers, and policy makers; examples include: 

• Application of theory to practice  

• Bibliographies for a variety of topics such as cognitive information processing 

and ethical behavior 

• Development of computer applications used in delivery of career resources and 

services 

http://www.career.fsu.edu/techcenter/   

 

8) FOCUS 2 – online, interactive career and education planning system for postsecondary 

institutions; enables college and university students to: 

• Identify the major areas of study that best match their assessment results 

• Integrate the results of interests, personality, values, and skills assessment results 
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• Narrow results to help plan education (e.g., selecting the right major area of 

study) and secure careers that support students’ goals 

http://www.focuscareer.com/  

 

9) intoCAREERS – offers products to assist individuals in career development and 

educational exploration: 

• Career Information System (CIS) – basis for state-based career information 

delivery system 

• Career Trek – career awareness program for children in elementary grades 

• CIS Junior – academic planning and career exploration tools for middle school 

students 

http://www.intocareers.com/ 

  

10) Mississippi Department of Employment Security (MDES) – includes services for: 

• Employer services such as job training and placement 

• Individuals seeking employment 

• Labor Market Information 

http://www.mdes.ms.gov/Home/index.html 

 

11) National Career Development Association (NCDA) – contains information on 

professional development, ethical guidelines, and current research related to career 

counseling (Career Development Quarterly); includes dozens of resources, including 

links to Internet sites for career planning. Examples of website links include: 

• Apprenticeships and other alternative training opportunities 

• Employment trends 

• Military information 

• Occupational information 

http://associationdatabase.com/aws/NCDA/pt/sp/home_page 

 

12) National Employment Counseling Association (NECA) – includes practical 

interventions to enhance employability and long-term employment; facilitated through: 

• Career development and employment resources 

• Legislative issues and employment law 

• Professional networking, support, and collaborations 

• Showcasing best practices 

http://www.employmentcounseling.org/Default.aspx 

 

13) O*NET Online – occupational network database that facilitates career exploration and 

job analysis: 

 http://online.onetcenter.org/  

 

14) Self-Directed Search (SDS) – based on John Holland’s RIASEC model; matches careers 

to individuals’ interests and abilities, which promotes job satisfaction 

http://www.self-directed-search.com/ 
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15) System of Integrated Guidance and Information (SIGI 3) – web software for use with 

students and adult job seekers that creates individualized career plans; examines key 

motivators and matches work-related values, interests, personality, and skills to 

educational and career pathways: 

http://www.valparint.com/  

 

16) University of South Florida Interactive Career Laboratory – provides quality online 

career resources for students in K-12, college, and recent graduates; includes such options 

as: 

• Card sort game 

• Career matching game 

• Intake forms 

• Virtual career counseling 

http://careerresource.coedu.usf.edu/linkcareerlab/interactivelab.htm# 
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