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PREFACE
This Undergraduate Handbook is intended to serve as a planning guide and to answer many of
the typical questions students have about the College of Education. Diligent use of undergraduate
handbook, along with assistance from academic advisors, should lead students to the satisfactory
completion of their academic goals at Mississippi State University.
It is the student’s responsibility to be sure that all the requirements in a particular curriculum are
fulfilled before the student applies for a degree. Therefore, it is imperative that each student
become familiar with the requirements as outlined in this handbook and in the Bulletin of
Mississippi State University (university catalog). This handbook is intended to be used as a
supplement to the Bulletin.
NOTE: This is a dated publication. Check the university catalog, or consult with your
advisor, department head, or the dean’s office when in doubt.

The College of Education reserves the right to make programmatic changes. These changes may
result from policy decisions, which come from the University, the Institutions of Higher
Learning, the Board of Trustees, the Mississippi Department of Education, and/or the
Legislature.

Mississippi State University does not discriminate on the basis of race, color, religion, national
origin, sex, age, disability, or veteran status.
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I. GENERAL INFORMATION
A. University Mission Statement
Mississippi State University is a public, land-grant university whose mission is to provide access
and opportunity to students from all sectors of the state's diverse population, as well as from
other states and countries, and to offer excellent programs of teaching, research, and service.
Enhancing its historic strengths in agriculture, natural resources, engineering, mathematics, and
natural and physical sciences, Mississippi State offers a comprehensive range of undergraduate
and graduate programs; these include architecture, the fine arts, business, education, the
humanities, the social and behavioral sciences, and veterinary medicine.
The university embraces its role as a major contributor to the economic development of the state
through targeted research and the transfer of ideas and technology to the public, supported by
faculty and staff relationships with industry, community organizations, and government entities.
Building on its land-grant tradition, Mississippi State strategically extends its resources and
expertise throughout the entire state for the benefit of Mississippi's citizens, offering access for
working and place-bound adult learners through its Meridian Campus, Extension, and distance
learning programs.
Mississippi State is committed to its tradition of instilling among its students and alumni ideals
of diversity, citizenship, leadership, and service.
B. College of Education Vision Statement
Changing Tomorrow through Education Today.
C. College of Education Mission Statement
The mission of the College of Education is to prepare highly qualified professionals to serve as
teachers, administrators, supervisors, counselors, and other professionals in educational settings,
industry, and human service agencies.
Values:


The College of Education values outstanding teaching and is dedicated to offering
nationally accredited programs that are based on essential knowledge, sound practice,
relevant research, and realistic clinical training in the preparation of its students.



The College is committed to providing diverse professional development opportunities at
the baccalaureate, master’s, educational specialist and doctoral degrees.



Through its leadership in teaching, service, research, recruitment, and international
activities, the College of Education prepares professionals who contribute substantially to
the improvement of the lives of an increasing diverse group of individuals in our
changing, technologically complex, and diverse society.
1

D. Accreditation
Teacher Education and other school-related programs in the College of Education are accredited
by the National Council for the Accreditation of Teacher Education/Council for the
Accreditation of Educator Preparation (NCATE/CAEP). The rigorous ongoing assessment and
improvement required by NCATE/CAEP ensure that students receive quality, up-to-date
instruction. NCATE/CAEP accreditation also guarantees that graduates from the
NCATE/CAEP-accredited programs are granted reciprocal licensing by other states.
Additionally, Music Education is accredited by the National Association of Schools of Music.
Counseling and Educational Psychology is accredited by the Council for Accreditation of
Counseling and Related Educational Programs and American Psychological Association.
E. Conceptual Framework
The faculty in the College of Education at Mississippi State University are committed to assuring
the success of students and graduates by providing superior learning opportunities that are
continually improved as society, schools, and technology change. Consequently, the faculty in
the College of Education assist educational professionals in acquiring the necessary knowledge,
skills, behaviors, and attitude to function competently and ethically; they also dedicate
themselves to the continual improvement of all students’ educational experiences.
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The organizing theme for the conceptual framework for the College of Education at Mississippi
State University is educational professionals - dedicated to continual improvement of all
students’ educational experiences.
The visual symbol is a shield depicting a burning torch, a metaphor for the necessary knowledge,
skills, behaviors, and attitudes of educational professionals and a globe, symbolizing the
dedication of educational professionals to the improvement of all students’ educational
experiences. On the outside edges of the shield are the areas of study which constitute the
components of the educative process and are essential underpinnings for development of
knowledge, skills, behaviors and attitudes of educational professionals: (1) General Studies
which constitute the university core curriculum, assist educational professionals in understanding
themselves and the world around them and allow them to gain both a more integrated view of
knowledge and an authentic view of life; (2) Professional/Pedagogical Studies encourage
educational professionals to connect their knowledge of those areas of specialization to an
understanding of how students or clients learn and think at various stages in their development;
(3) Content/Specialty Studies enhance and build upon the general studies, allowing students
opportunity to learn to think about how knowledge in their discipline can contribute to educating
productive educational professionals; (4) Field/Clinical Experiences allow students the
opportunity to participate in field/site-based experiences where they explore the issues involved
in the setting and develop specific competencies through guided practice, both of which
contribute to effective teaching/leadership and build reflective practice to help ensure that the
necessary skills have been mastered. The Conceptual Framework delineates a set of proficiencies
which include the desired outcomes for all students in the College of Education – see the
Conceptual Framework Program Outcomes (CFPO’s) in Appendix J.
Contained within the shield are the words “knowledge,” “practice,” “reflection,” and
“collaboration” identifying the essential characteristics of effective educational professionals.
The beliefs that guide program development are as follows:
1.

2.

3.

4.

KNOWLEDGE - Educational professionals must have a deep understanding of the
organizing concepts, processes, and attitudes that comprise their chosen disciplinary
knowledge base, the pedagogical knowledge base, and the pedagogical content knowledge
base. They must also know how to complement these knowledge bases with the appropriate
use of technology.
COLLABORATION - Educational professionals must continually seek opportunities to
work together, learn from one another, forge partnerships, and assume positions of
responsibility.
REFLECTION - Educational professionals must be willing to assess their own strengths
and weaknesses through reflection. They must also possess the skills, behaviors, and
attitudes necessary to learn, change, and grow as life-long learners.
PRACTICE - Educational professionals must have a rich repertoire of research-based
strategies for instruction, assessment, and the use of technologies. They must be able to
focus that array of skills on promoting authentic learning by all students or clients, while
exhibiting an appreciation and commitment to the value and role of diversity.
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F. College of Education Administrative Staff
Dr. Richard Blackbourn, Dean
Box 9710 (309 Allen Hall)
Mississippi State, MS 39762
(662) 325-3717
Email: rblackbourn@colled.msstate.edu

Dr. Michelle McDonnall, Director
National Research and Training Center on
Blindness and Low Vision
Box 9741 (150 IED Building)
Mississippi State, MS 39762
(662) 325-2001
Email: mcapella@colled.msstate.edu

Dr. Teresa Jayroe, Associate Dean
Box 9710 (309 Allen Hall)
Mississippi State, MS 39762
(662) 325-7069
Email: tjayroe@colled.msstate.edu

Ms. Janie Cirlot-New, Director
T. K. Martin Center for Technology and
Disability
Box 9736 (326 Hardy Road)
Mississippi State, MS 39762
(662) 325-1028
Email: jcirlotnew@tkmartin.msstate.edu

Dr. Mitzy Johnson, Assistant Dean
Box 9710 (320 Allen Hall)
Mississippi State, MS 39762
(662) 325-2245
Email: mitzy.johnson@colled.msstate.edu

Ms. Gabriella Davis, Director
MS Migrant Education Service Center
Box 9779 (1223 Blackjack Road)
Mississippi State, MS 39762
(662) 325-1815
Email: gdavis@colled.msstate.edu

Mrs. Sandy Maynard, Acad. Coordinator
Box 9710 (309 Allen Hall)
Mississippi State, MS 39762
(662) 325-3718
Email: sandym@colled.msstate.edu

Ms. Theresa Hall-Brown, Sr. Regional
Coordinator
America Reads: Mississippi
Box 9748 (1219 Blackjack Road)
Mississippi State, MS 39762
(662)-325-9313
Email: thbrown@colled.msstate.edu

Dr. Donna Shea, Director
Office of Clinical/Field-Based Instruction,
Licensure, & Outreach
Box 9710 (309 Allen Hall)
Mississippi State, MS 39762
(662) 325-7684
Email: dshea@colled.msstate.edu

Dr. Tina Scholtes, Director
World Class Teaching Program
Box 9714 (1219 Blackjack Road)
Mississippi State, MS 39762
(662)-325-3721
Email: tfs2@colled.msstate.edu

Dr. Clay Armstrong, Director
The Learning Center
Box 9710 (267 Allen Hall)
Mississippi State, MS 39762
(662)325-3717
Email: carmstrong@colled.msstate.edu
Dr. Beth Jackson, Director
Mississippi Writing/Thinking Institute
Box 9509 (75 Morgan)
Mississippi State, MS 39762
(662)-325-7777
Email: hej2@msstate.edu
4

G. Departments, Degrees, and Concentrations*

Department of Counseling, Educational Psychology, and Foundations
Mailstop 9727 (508 Allen Hall)
Mississippi State, MS 39762
(662) 325-3426
www.cep.msstate.edu
Dr. David Morse, Department Head
dmorse@colled.msstate.edu

Degrees Offered Educational Psychology (EPY)***
Emphases are available in a variety of areas. See
your advisor for more information

Department of Curriculum, Instruction, and Special Education
Mailstop 9705 (310 Allen Hall)
Mississippi State, MS 39762
(662) 325-3747
cise.msstate.edu
Dr. Janice Nicholson, Acting Department Head Degrees Offered jin4@msstate.edu
Elementary Education (ELED) **
Concentrations:
Early Childhood (PreK-3 or PreK-6)
Middle School (K-8)

Secondary Education**
Concentrations:
Biology Education (BIOED)
Chemistry Education (CHED)
Physics Education (PHED)
English Education (ENED)
Foreign Language Education (FLED)
Mathematics Education (MAED)
Social Studies Education (SSED)

Special Education (EXED) **

Department of Kinesiology
Mailstop 9575 (216 McCarthy Gym)
Mississippi State, MS 39762
(662) 325-2963
www.kinesiology.msstate.edu
Dr. Stanley P. Brown, Department Head
spb107@msstate.edu

Degrees Offered Kinesiology
Concentrations:
Clinical Exercise Physiology (CLEP)***
Health Fitness Studies (HFST)***
Sport Studies (Business or Communications)
(SPST)***
Physical Education & Coaching (PEC) **

5

Department of Music
Mailstop 9734 (Music Building A)
Mississippi State, MS 39762
(662) 325-3070
www.music.msstate.edu
Dr. Barry Kopetz, Department Head
bek97@msstate.edu

Degrees Offered Music (BA degree) ***
Concentrations:
Instrumental
Vocal
Piano

Music Education (MUED)**
Concentrations:
Instrumental
Vocal
Keyboard
Guitar

Department of Instructional Systems and Workforce Development
Mailstop 9730 (IED Building)
Mississippi State, MS 39762
(662) 325-2281
www.iswd.msstate.edu
Dr. Connie M. Forde, Department Head
cforde@colled.msstate.edu

Degrees Offered Industrial Technology (INDT)***
Concentrations:
Industrial Distribution
Manufacturing and Maintenance Management
Industrial Automation

Information Technology Services (ITS)***
Business Technology Education (BTE)**

Department of Educational Leadership
Mailstop 9698 (245 Allen Hall)
Mississippi State, MS 39762
(662) 325-0969
www.leadershipandfoundations.msstate.edu
Dr. James Davis, Interim Department Head
jed11@colled.msstate.edu

Graduate Degrees Only
Community College Leadership ***
Educational Leadership ***

6

Meridian Campus Division of Education
100 Highway 19 North
Meridian, MS 39307-5799
(601) 484-0170
www.meridian.msstate.edu/diveducation
Dr. Susie Burroughs, Interim Division Head
susie.burroughs@msstate.edu

Degrees Offered
Elementary Education (ELED) **
Secondary Education **
Concentrations:
English Education (ENED)
Social Studies Education (SSED)
Kinesiology **
Special Education **

*All teacher education programs are accredited by NCATE/CAEP.
**Programs leading to teacher licensure.
***Non-teaching programs
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H. Organizations and Support Services
Organizations*
Department of Counseling, Educational
Psychology and Foundations
Department of Curriculum, Instruction,
and Special Education
Department of Music

Educational Psychology Club
Chi Sigma Iota
Student Literacy Council
Kappa Kappa Psi (Open to all Teacher
Education Students)
Music Educators National Conference
Phi Mu Alpha Sinfonia

Department of Instructional Systems and
Workforce Development

Sigma Alpha Iota
Association of Technology, Management, and
Applied Engineering (ATMAE)-Student
Chapter
Phi Beta Lambda

Department of Kinesiology

College of Education

Pi Omega Pi
Exercise Science Honorary Society
Students’ Professional Organization for
Research and Training in Sports SNG
(Sport Networking Group)
Mississippi Association of Educators-Student
Chapter
Mississippi Professional Educators-Student
Chapter
College of Education Ambassadors
Future Educators Association
Kappa Delta Pi

*Students are encouraged to talk with an organization counselor, sponsor, or advisor about
participating in professional organizations.
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Support Services
Office of Clinical/Field-Based Instruction, Licensure, and Outreach
Partner schools within the state are used to provide practicum and internship experiences for those
enrolled in teacher education. Such experiences are supervised jointly by the faculty of the partner
schools and the faculty of the College of Education. All student placements are directed through
the Office of Clinical/Field-Based Instruction, Licensure, and Outreach, 318 Allen Hall. For further
information about internship or educator licensure, contact: Dr. Donna Shea, Director of
Clinical/Field-Based Instruction, Licensure, and Outreach, Box 9710, Mississippi State, MS 39762;
(662) 325-7684; email: dshea@colled.msstate.edu

The Learning Center
The major purpose of The Learning Center (TLC) is to help Mississippi State University students
improve their academic performance. TLC offers both credit courses and non-credit services to
graduate and undergraduate students. The Learning Center is housed in the College of Education
with the main TLC office located in 267 Allen Hall.
1. Credit Courses. The primary focus of the credit courses of The Learning Center (LSK) is to
provide students with skills needed to become successful in college and assist them in their
adjustment to the academic environment. Please see the current Bulletin of Mississippi State
University to determine the availability of courses with the LSK prefix.
2. Non-Credit Services.
 Tutoring: The Learning Center offers tutoring in major subject areas. Assistance is
available in areas of English, mathematics and statistics, chemistry, physics, and
preparation for professional examinations. These services are free to all MSU
students.
 The Learning Skills Support Program (LSSP): The LSSP is a program created by
the Office of the Provost and The Learning Center and is offered to students who
have been suspended and request to stay in school and improve academic
performance.
 Individualized Study Skills Sessions: These are available to assist students on a
limited individual basis with study skills and preparation for the Core exam.
 Presentations: Presentations are provided for MSU students each year through their
resident halls, classes, and other organizations to help them improve the way they
learn.
 Equipment: In addition, The Learning Center provides equipment for checkout,
photocopying, and instructional resource materials for a nominal fee.
 Computer Labs: The Learning Center houses three computer labs available to
students and faculty for improving teaching and learning through the development
and application of technology.
For further information, contact: Dr. Clay Armstrong, Director, The Learning Center, Box 9710,
Mississippi State, MS 39762 (662) 325-2957; E-mail: carmstrong@colled.msstate.edu .
9

Office of Student Support Services
Student Support Services is composed of two entities. One is a federally funded program through
the U.S. Department of Education TRIO programs. This program is designed to provide academic
support and instruction to low-income, first generation college students, and college students with
disabilities who have academic needs and a potential to succeed in higher education. Services
include advocacy, priority registration, testing services, counseling and guidance, career
development, supplemental instruction, and tutoring.
Disability Support Services (DSS) is responsible for housing documentation of all students with
disabilities who identify themselves to the university and request accommodations. The type of
services and accommodations provided depends on the needs of the individual student and are
based on the documentation provided, as well as what is reasonable to provide. DSS supplies
students with notification letters to give to his/her professors and advisor by using a web request
form. Testing accommodations are requested by the student via a web request form, as well.
Priority pre-registration is provided to all DSS students who remain active in our database. DSS
serves as the coordinating body for services, provided to students with disabilities by other divisions
within the university, as well as by state rehabilitation agencies.
For further information, contact: Julie Capella, Assistant Dean and Director, Student Support
Services, Box 806, Mississippi State, MS 39762 (662) 325-3335; e-mail:
jcapella@saffairs.msstate.edu
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II. MISSISSIPPI STATE UNIVERSITY ACADEMIC POLICIES
A. General Education Core Curriculum
All College of Education students must meet the University general education core requirements,
which include courses in composition, mathematics, natural science, humanities, fine arts and social
and behavioral sciences. (See Appendix A)
B. Transfer from Community College
Lower division curricula in the College of Education have been designed to correspond with
curricula offered in the community colleges of the state. Students can apply no more than half of
their program of study from a junior or community college (i.e., if the student’s curriculum is 124
hours, he/she can transfer a maximum of 62 hours from a community college).
To see what the junior or community college courses will be equivalent to at MSU, please visit:
https://mybanner.msstate.edu/prod/wwskttlg.P_SelSBGI
C. Student Load
Normal student loads for the regular semester are 15-19 hours. Maximum student loads for regular
semester hours are dependent upon the student’s GPA.
To see more information about typical course loads, please visit the “Student Course Load” section
of the General Education Requirements:
http://catalog.msstate.edu/academicpolicies/degreesdegreerequirementsandscheduling/generaleduca
tionrequirements/
D. Academic Amnesty
Students who have not been enrolled in any post-secondary institution for a period of at least five
years may wish to petition for admission or readmission under the Academic Amnesty policy
through the College of Education Dean’s Office. Academic amnesty is designed to provide former
undergraduate students an opportunity to reenter higher education without the burden of past
academic difficulties (i.e., grades of “D” and/or “F”). Any required work must be retaken.
To view the university policy regarding academic amnesty, please visit:
http://www.policies.msstate.edu/policypdfs/1219.pdf
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E. Academic Fresh Start
Students who have not been enrolled in any post-secondary institution for at least 24 consecutive
months may petition for admission or readmission through the College of Education Dean’s Office
under the academic fresh start policy. Fresh start eliminates all earlier work from the student’s
transcript upon successful completion of 12 credit hours.
To view the university policy regarding academic fresh start, please visit:
http://www.policies.msstate.edu/policypdfs/1217.pdf
F. Academic Forgiveness/Retake Policy
An undergraduate student will be permitted to retake up to two courses, in which he or she made a
B, C, D, or F with the original grade remaining on the transcript but not counted towards the
student’s GPA.
To view the university policy regarding academic forgiveness, please visit:
http://www.policies.msstate.edu/policypdfs/1220.pdf
G. Grades of D
For students in teacher education, grades of D will not be accepted in their professional education
courses, academic majors, or concentration areas. Teacher education students must also make
grades of C or higher in the following university core courses: English Composition I & II and
algebra or a higher math. For non-teacher education students, the policy regarding D grades will be
determined by each department.
H. University Academic Probation
Students whose MSU grade point average is below 2.0 at the end of any given semester will enter
the following semester on academic probation and will remain on probation until their MSU grade
point average reaches 2.0 or higher. Students on probation are limited to taking no more than 14
credit hours per semester.
To view the university policy regarding academic probation, please visit:
http://www.policies.msstate.edu/policypdfs/1215.pdf
I. University Academic Suspension
Students with a semester GPA of less than 2.0 who have attempted at least 24 hours of coursework
at MSU AND who fail to meet the MSU cumulative GPA requirements will be suspended. (To
view the specific GPA requirements, please see the university policy noted below.)
No student will be suspended for failing to achieve the required grade point average without first
having had at least one semester of probationary notice (not necessarily the preceding semester).
Academic suspension shall be for at least one regular (fall or spring) semester. For students
suspended at the end of a spring semester, the suspension precludes enrollment in any summer
school session as well as the following fall semester. The student will be readmitted on academic
12

probation following the expiration of the first suspension. A student who attends another university
during a suspension from MSU must maintain a 2.0 GPA (calculated by MSU standards) on any
transfer work. Students who fail to meet these criteria may be re-admitted only on the
recommendation of the Dean and with the approval of the Provost. This policy will apply to all
students at Mississippi State University regardless of the semester they enrolled. Suspended
students may re-enroll in school rather than sit out a semester by participating in the Learning Skills
Support Program. They must achieve a 2.0 GPA the semester of participation. Check with The
Learning Center for more information.
To view the university policy regarding academic suspension and dismissal, please visit:
http://www.policies.msstate.edu/policypdfs/1216.pdf
J. University Academic Dismissal
A student who has already received an academic suspension who fails to earn a current GPA of 2.0
or higher, and who has less than the required MSU cumulative GPA, will be placed on academic
dismissal. A student who receives an academic dismissal will not be automatically or routinely
readmitted. In addition, readmission will not normally be considered until the student has been
absent from the University for one calendar year. Based on a written petition by the student, the
Executive Vice President or Provost for Academic Affairs may approve the readmission of an
academically dismissed student only upon the recommendation of the academic dean of the college
to which the student is seeking readmission. Application for readmission should be filed with the
student’s Department Head no later than 15 days prior to the first day of classes.
Appeal for a waiver of suspension or dismissal, because of unusual circumstances, should be made
through the student’s academic dean to the Executive Vice President or Provost for Academic
Affairs. No additional appeal beyond the Executive Vice President is possible
To view the university policy regarding academic suspension and dismissal, please visit:
http://www.policies.msstate.edu/policypdfs/1216.pdf
K. Academic Probation for Teacher Education Students
After the completion of 60 hours, teacher education students (enrolled, admitted, or transfer) whose
overall GPAs fall below 2.50 will be placed on academic probation. While on probation, students
cannot take any restricted professional education courses. As an aid to retention in teacher
education, the probationary students are required to (a) take a Learning Skills (LSK) course and (b)
improve their overall GPAs.
L. Continued Probation
Teacher education students who do not achieve the acceptable overall GPA of 2.50 after one
semester of probation will be granted one additional semester of continued probation if they have
fulfilled two requirements: (a) took a Learning Skills course (LSK) and (b) improved their overall
GPAs. Students will not be granted more than two semesters of probation.
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M. Academic Dismissal for Teacher Education Students
Teacher education probationary students will be dismissed from teacher education after one
probationary semester if they do not fulfill the two requirements of probation, i.e., completion of a
Learning Skills course and improvement of their overall GPAs. Students who have satisfied these
two requirements but who have not achieved GPAs of 2.50 or higher will be granted one additional
probationary semester, continued probation. During continued probation, the students must
improve their overall GPAs to 2.50 to remain in teacher education. If their overall GPAs have not
improved to 2.50 or higher, they will be dismissed from teacher education and encouraged to
change to a non-teaching major in the College of Education or to a major in some other college
within the University that does not require an overall GPA of 2.50. Students who have been
dismissed from teacher education and who later improve their overall GPAs to 2.50 may apply for
re-enrollment or re-admission to teacher education if they wish to do so. However, they are not
guaranteed acceptance. Their applications must be approved by their advisors, department head, and
dean.
N. Adds/Drops/Withdrawals
See the current Bulletin of Mississippi State University for add/drop schedules for spring, fall, and
summer sessions. Reminder: If students are enrolled in only one class, they are not allowed to drop
the class. They must withdraw from the university for that semester.
Add/Drop without Penalty. A student has through the fifth class day into the semester to
drop a course and through the sixth class day to add a course without being assessed a fee or
academic penalty.
Drop after 5 days through 30 days into the Semester. All students who elect to drop a
course during this period must receive the approval of their advisor. They will be assigned a “W”
on their transcripts, and assessed a fee. Poor academic standing is not justification for dropping a
course. The advisor who permits the drop will specify the effective date.
Withdrawals. Students cannot drop courses after the first six weeks of the semester. Rather,
they must withdraw from the university. Withdrawal must be approved by the academic dean and
must be processed prior to the last two weeks of the semester. Students granted permission to
withdraw will receive a “W” on their transcripts.
Retroactive Withdrawals. In highly unusual circumstances, a student may petition to
withdraw retroactively from a semester within one calendar year. The retroactive withdrawal must
be approved by the advisor, department head, dean, and Provost. (See the Bulletin of Mississippi
State University for procedures.)
To view information on adding or dropping courses (including deadlines), please visit:
http://www.policies.msstate.edu/policypdfs/1201.pdf
O. Change of Major or College
Students wishing to change their majors within the college, or who wish to change colleges, must
follow appropriate procedures. They must initiate a change form in the Dean’s office of the college
14

or school to which they are transferring. Change of major forms may also be obtained from the
Registrar’s office.
P. Course Override
Override approval for a student does not register or force that student into the course. It simply
grants permission to enroll in a course. The student must still register himself or herself for the
course. Overrides cannot be used for restricted professional education courses.
Q. Forced Drops
Students may be administratively dropped from a course for various reasons, including lack of
prerequisite and duplication of courses.
R. Incomplete Grades (Grades of I)
Undergraduate students who receive an “I” grade must complete all work within 30 calendar days
from the date of the student’s next enrollment. A student who receives an “I” grade may make up
only that part of coursework not completed because of the emergency. If a grade of “I” is not
resolved into a passing grade within the allotted time, the grade becomes an “F.” Once a grade of
“I” has been converted to an “F” because of the student’s failure to complete the necessary
coursework or a lapse of the allowable time, no additional grade change will be allowed except
under extreme circumstance(s) as recommended by the deans and approved by the Vice President
for Academic Affairs. If an undergraduate student has not enrolled in the university within a year
of receiving a grade of “I,” the “I” will be converted to a permanent grade of “WI” and the student
will not have the opportunity to change that grade.
To view information regarding incompletes, please visit:
http://www.policies.msstate.edu/policypdfs/1212.pdf
S. Independent Study Program
Independent study courses (correspondence courses) are intended primarily for the student who is
not able to enroll in courses on the Starkville campus or at MSU-Meridian. The signatures of the
advisor and the student’s academic dean are required on applications for enrollment in
correspondence courses. The total number of hours currently enrolled in at the time of the
application should be printed in the upper left-hand corner of the application. The total number of
hours, which includes the hours on the application, shall not exceed 19. Only under extenuating
circumstances will a student be allowed to take an independent study course as an overload.
Correspondence work will not be approved for methods courses or for professional education
courses (e.g. Social Foundations of Education, Human Development and Learning, Strategies in
Education, Planning for the Diversity of Learners, Evaluating Learning, Psychology and Education
of Exceptional Children and Youth, and Professional Teaching Internship seminars).
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T. Request for Courses to be Taken at Another Institution
MSU students wishing to take courses at another university during the last ¼ of their program and
intending to return to MSU should check with their advisors and gain written approval prior to
enrolling in courses elsewhere.
U. Resident Requirements
At least ¼ of the degree program must be completed in junior and senior subjects in residence at
MSU.
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III. COLLEGE OF EDUCATION POLICIES
A. Dispositions
Candidates enrolled in the Teacher Education program are introduced to the Teacher Education
Professional Dispositions through the description in the College of Education Undergraduate
Handbook and the Orientation Online Seminar. In addition, information regarding dispositions will
be articulated in classes operating with a field-based component in a local school setting and in the
Teaching Internship Handbook.
B. Proof of Professional Liability Insurance
All teacher education students must provide proof of professional liability insurance for admission
to Teacher Education. Advisors should make their advisees aware of various opportunities to
purchase professional liability insurance.
C. Praxis II
Teacher candidates are required to take or be registered to take Praxis II examinations on content
and on the Principles of Teaching and Learning (PLT) prior to the first day of the teaching
internship semester, Phase III. Elementary education are also required to take the Foundations of
Reading assessment prior to admission to teaching internship.
D. Exceptions to College/University Policies
Exceptions to program requirements in the College of Education will be granted only for very
extenuating circumstances. The student's advisor, the department head, and the dean of the college
must approve the exception. Any exception to teaching internship policies must also be approved by
the director of Clinical Field-Based Instruction. For admission to Teacher Education, no exceptions
will be made for failing to make passing scores on Core. All exception requests must be filed in the
Dean's Office (309 Allen Hall) before the last day to add a class for the semester.
E. Criminal Background Check
Students must complete a criminal background check as part of the process for admission to
Teacher Education (Phase II), beginning with students applying for admission to teacher education
for summer 2010.
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IV. STUDENT ADVISING
Each student is assigned an advisor during his or her first semester on campus. The primary duty of
the advisor is to assist students in selecting appropriate courses. However, it is ultimately the
student’s responsibility to follow the course of studies outlined for his or her program of study.
Therefore, each student should carefully study this handbook, the curriculum sheet for his or her
major, and the Bulletin of Mississippi State University as aids to course selection.
Prior to pre-registration or at the beginning of each semester, students are required to consult with
their advisors concerning choice of courses. Students should sign up for an appointment to meet
with their advisors during advising week, usually the week preceding pre-registration. Most
advisors post appointment times on their office doors.
Graduation Checklist
Some departments require a senior checklist/conference. The Curriculum, Advising, and Program
Planning (CAPP) compliance report is checked for graduation. Check with your advisor to see if
you are to complete any other senior requirements. After completing 90 semester hours, each
student is encouraged to hold a senior conference with his or her respective advisor for the purpose
of reviewing remaining degree requirements.
Application for Graduation
Students are responsible for applying for graduation through the Registrar’s Office. They must
apply before the published deadline (see Bulletin of Mississippi State University or Academic
Calendar on the MSU web page www.msstate.edu ).
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V. ADMISSION, RETENTION, AND EXIT REQUIREMENTS FOR
TEACHER EDUCATION MAJORS
Phases I-IV
This four-phase admission/exit procedure is designed to insure a logical progression through the
total professional teacher education process.
Enrollment in the College of Education (Phase I)
This pertains to Teacher Education majors in the College of Education only: Phase I identifies
teacher candidates who have enrolled in Teacher Education programs prior to official admission
into Teacher Education. This early identification will provide the necessary counseling, screening,
and advisement for candidates aspiring to become teachers. To enroll in the College of Education,
students must be admitted to Mississippi State University; hold an appointment with an assigned
advisor in the College of Education, and select a major within a department that has a basic teacher
preparation program; and complete the Phase I (Enrollment in the College of Education).
Enrollment Form for Teacher Education Majors with their faculty advisor. The faculty advisor is
responsible for submitting this form to the office of the Dean of Education, Room 309 Allen Hall
(See Appendix B).
Admission to Teacher Education (Phase II)
Prior to Admission to Teacher Education, a teacher candidate must have done the following:
 Completed a Phase II form (See Appendix C)
 Achieved a minimum 2.75 GPA on 44 hours of academic credit including the 36-hour
University core and a 2.5 overall GPA. Advisors complete a check of the student’s
University degree audit system (CAPP) to make sure this requirement has been fulfilled.
 Earned a grade of C or higher in the following university core courses (excluding
developmental, remedial, or intermediate courses): English Composition I & II and College
Algebra or a math higher than College Algebra.
 Submitted two completed recommendation forms (See Appendix D) from educators.
 Submitted verification of 40 hours of work experience with children and youth (See
Appendix E).
 Submitted proof of professional liability insurance. (See academic advisor)
 Submitted signed dispositions form. (See Appendix I)
 Completed a criminal background check.
 Completion of Orientation Module
 Presented a passing grade on one of the following tests:
o ACT – composite score of 21, with no sub-set score below 18. SAT – based on MDE
requirements (must be taken before entrance into college).
o Praxis Core Academic Skills for Educators (Core) – must pass all three sections
(recommended to be taken during freshman year).

19

Core Cut Scores
Reading (5712)
Writing (5722)
Mathematics (5732)

156
162
150

Scores cannot be combined. A candidate must pass all three parts of the Core.
It is very important that students keep the originals of their Praxis I/Core test scores in a safe place
since they will be required to show these originals to their faculty advisors in order to be admitted
into Teacher Education. Students should request that ETS send a copy of their scores to Mississippi
State University (Code R1480). Students attending the Meridian campus should have their scores
sent both to Mississippi State University (Code R1480) and to the Meridian campus (Code R3336).
The faculty advisor is responsible for submitting the Phase II form to the Dean’s Office, 309 Allen
Hall.
Students should begin the application to Teacher Education during pre-registration or orientation.
Confidential recommendations must be sent to the Dean’s office, P.O. Box 9710, Mississippi State,
MS 39762. All students must satisfy Phase II requirements before registering for restricted
professional education courses.
Retention in Teacher Education
See sections K, L, and M on pages 13-14 for complete discussion of probation and retention.
Admission to the Teaching Internship (Phase III)
This includes Teacher Education candidates in the College of Agriculture and Life Sciences and the
College of Arts and Sciences. A candidate must complete Phase III by submitting an Application
for Admission to the Internship in Teaching to the Director of Clinical/Field-Based Instruction,
Licensure, and Outreach one semester prior to the internship. To be eligible for the internship, the
candidate must have been admitted to Teacher Education and obtained an overall GPA of 2.5 or
higher at the time of application. Candidates must document that they have taken or be registered to
take Praxis II examinations on the subject area and on the PLT, prior to the first day of the teaching
internship. Elementary education candidates must also take the Foundations of Reading (FOR)
assessment prior to admission to teaching internship and obtain a passing score on the FOR (229 or
higher) to be eligible for an educator’s license recommendation. Final eligibility is determined
through screening at the end of the semester prior to the internship. The candidate must also have
achieved a minimum grade of C in all professional education, content major, and concentration
courses taken prior to the internship.
Students seeking a degree in Teacher Education and an educator license are expected to schedule
the internship during the last semester of the senior year. As a general rule, graduate students
seeking admission to teacher education and the internship are expected to meet the same
requirements as undergraduate students prior to their internship experience. All student placements
and other communications with local schools are directed through the Office of Clinical/FieldBased Instruction, Licensure, and Outreach.
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Application and Placement Procedures
1.

Meetings are conducted each semester by the office of Clinical/Field-Based Instruction,
Licensure, and Outreach, 318 Allen Hall, to distribute and explain the application packet for
admission to the internship in teaching. Applications should be submitted by September 15 for
the spring semester and by February 15 for students wishing to complete the internship in the
fall semester.

2.

When making application, the candidate may list three public school districts where he or she
would prefer to be placed. The candidate should not select a district where he/she attended
school, or where immediate family members attend or are employed. Parents, siblings, spouses,
children (including stepchildren), and in-laws are considered immediate family members.
Completed applications are reviewed and placement requests discussed with students as
needed.

3.

Specific assignments are made by the Office of Clinical/Field Based Instruction, Licensure,
and Outreach in cooperation with local public school district administrators and professional
staff.

4.

Candidate preferences are considered in determining placement. However, due to the
availability of qualified teachers, distance from campus, supervisory requirements, and other
factors, candidates cannot be assured of obtaining their first choice. Candidates should not
contact school districts or schools to make their own internship assignment. The Office of
Clinical/Field Based Instruction, Licensure, and Outreach makes the final decision regarding
all placements.

Additional Coursework/Outside Employment/ Supervision during the Teaching Internship
1.

The teaching internship experience consists of 15 semester hours, which include the Internship
in Teaching and the Professional Seminar. The seminar is an integral part of the internship. No
course work other than the teaching internship and seminar hours (15 hours) can be taken
during the internship semester. A grade of “C” or higher must be obtained in the first
placement of teaching internship in order to continue on to the second placement.

2.

The teaching internship is a full-time duty providing the best possible instruction and learning
environment for the students. Outside employment may impede teaching performance and is
highly discouraged.

3.

The internship is completed under the direction of qualified school and university supervisors
who are trained evaluators and have appropriate professional qualifications.

Exit Requirements (Phase IV):
To be eligible for graduation, candidates in Teacher Education programs must have completed no
more than half of their hours at a community college and satisfied residence requirements (last ¼ of
degree), have a C or higher in all professional education courses and all courses in their majors and
concentration areas, and have a 2.0 overall GPA at Mississippi State University. Advisors will
complete a check of the students CAPP report to make sure all requirements for graduation have
been fulfilled.
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Requirements for Undergraduate Programs in COE Teacher Education Programs
Program

Elementary Ed.
Secondary Ed.

Family and Consumer
Sciences Ed.
Agriculture Information
Sciences
Music Ed.
Special Ed.
Technology Teacher Ed.

Kinesiology/
Sport Pedagogy

Enrollment
Phase І

Admission to the
university; declaration
of a major in a teacher
education program
appointment with an
advisor

Admission to the
university; declaration
of a major in a teacher
education program;
appointment with an
advisor

Admission to the
university; declaration
of a major in a teacher
education program;
appointment with an
advisor

Admission to Teacher Ed.
Phase ІІ
Completion of general
education core; 2.75 on 44
hours; 2.5 overall GPA; C
or better in Math, English
Comp I/II; acceptable ACT,
SAT, or Core scores; 40 hrs.
work w/youth; 2 letters of
rec.; signed dispositions
form; proof of professional
liability insurance; complete
background check; complete
Orientation Module
Completion of general
education core; 2.75 on 44
hours; 2.5 overall GPA; C
or better in Math, English
Comp I/II; acceptable ACT,
SAT, or Core scores; 40 hrs.
work w/youth; 2 letters of
rec.; signed dispositions
form proof of professional
liability insurance; complete
background check; complete
Orientation Module
Completion of general
education core; 2.75 on 44
hours; 2.5 overall GPA; C
or better in Math, English
Comp I/II; acceptable ACT,
SAT, or Core scores; 40 hrs.
work w/youth; 2 letters of
rec.; signed dispositions
form; proof of professional
liability insurance;
professional education
interview; complete
background check; complete
Orientation Module
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Retention

After 60 hours or
more, maintenance
of 2.5 overall GPA;
evaluation of
dispositions in fieldbased methods;
Learning Skills
course for
probationary
students

After 60 hours or
more, maintenance
of 2.5 overall GPA;
evaluation of
dispositions in fieldbased methods;
Learning Skills
course for
probationary
students

After 60 hours or
more, maintenance
of 2.5 overall GPA;
evaluation of
dispositions in fieldbased methods;
Learning Skills
course for
probationary
students

Admission to Teaching
Internship
Phase ІІІ

Exit
Phase ІV

2.5 overall GPA; C or
better in all professional
education and
concentrations courses;
take the Praxis II exam

2.0 overall GPA; C or
better in all professional
ed. and content major
courses; 1/4 of courses
at MSU in upper level
(3000 & 4000 level)
courses; successful
completion of teaching
internship; minimal
hours required for
program. (see advisor)

2.5 overall GPA; C or
better in all professional
education and content
major courses; take the
Praxis II exam

2.0 overall GPA; C or
better in all professional
ed. and content major
courses; 1/4 of courses
at MSU in upper level
(3000 & 4000 level)
courses; successful
completion of teaching
internship; minimal
hours required for
program. (see advisor)

2.5 overall GPA; C or
better in all professional
education and content
major courses; take the
Praxis II exam

2.0 overall GPA; C or
better in all professional
ed. and content major
courses; 1/4 of courses
at MSU in upper level
(3000 & 4000 level)
courses; successful
completion of teaching
internship; minimal
hours required for
program. (see advisor)

Teacher Education Field Experiences and Clinical Practice by Program
Program

Elementary
Education

Early Field Experiences

Minimum
Hours in
Field

Clinical Practice
(Teaching Internship)

RDG 3113: Early Literacy Instruction I
RDG 3123: Early Literacy Instruction II
EDE 3123: Early Childhood Education
RDG 3413: Middle Level Literacy I
RDG 3423: Middle Level Literacy II
EDE 3223: Middle Level Education
EDE 3523: Foundations of EL/ML Math Education
Elementary Block:
EDE 4113: Teaching Elementary and Middle
Level Science
EDE 4123: Teaching Elementary and Middle
Level Mathematics
EDE 4143: Teaching Elementary and Middle
Level Social Studies
RDG 4133: Integrating Language Arts
Instruction in the Content Areas

10
10
10
10
10
12
15
158

EDS 4886-Teaching Internship - 16 weeks

Secondary
EDS 3411: Practicum in Secondary Education
Education
Methods of Teaching:
(English,
EDS 4673: Methods of Teaching Language Arts
Speech, Foreign
EDS 4633: Methods of Teaching Mathematics
Language,
EDS 4643: Methods of Teaching Social Studies
Math, Social
EDS 4653: Methods of Teaching Science
Studies,
Biology,
Chemistry,
Physics)
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EDS 4886 and 4896 - Teaching Internship -16
weeks

Special
Education

72

EDX 4113: Diagnostic-Prescriptive Methods and
Materials for Early Childhood Disabled
EDX 4123: Diagnostic-Prescriptive Methods and
Materials for Elementary Age Disabled
EDX 4133: Diagnostic-Prescriptive Methods and
Materials for Secondary Age Disabled

50
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Total
Number
of Hours

600

835

600

670

600

840

Full-time experience in two consecutive 8-week
placements in different settings (K-4 and 4-8)

Full-time experience in two consecutive 8-week
placements in different settings (7-12), or one
placement with a range of grade levels and/or
preparations

EDX 4887 and 4898 Teaching Internship - 16
weeks

84
84

Minimum
Hours in
Field

Full-time experience on two consecutive 8week placements in different settings (K-6 and
7-12)

Teacher Education Field Experiences and Clinical Practice by Program (cont.)
Sport Pedagogy PE 1243: Methods of Teaching Games and Sports
PE 1253: Methods of Teaching Lifetime Activities
PE 1263: Methods of Teaching Rhythms
PE 3153: Methods of Elementary Physical
Education
PE 3133: Adapted Physical Education
PE 4163: Principles and Methods of Secondary
Health and PE

8
8
15

PE 4886/4896: Teaching Internship -16 weeks

15
30

Full-time experience in two consecutive 8-week
placements in different settings (K-6 and 7-12)

Business
Technology
Education

40

TKT 4886 and 4896 - Teaching Internship - 16
weeks

TKT 3003: Practicum Career/Tech Education

Coaching (optional)

600

676

240
(optional)

600

680

600

660

600

620

20
Full-time experience in two consecutive 8-week
placements in different settings (7-12), or one
placement with a range of grade levels and/or
preparations

Music
Education

Family and
Consumer
Sciences

MUE 3001: Practicum in Music Education
MUE 3243: Planning and Managing Learning in
Music Education
MUE 3213: Performance Assessment

40
10

MUE 4886 and 4896 - Teaching Internship-16
weeks

10

Full-time experience on two consecutive 8week placements in different settings (K-6 and
7-12)

EDS 3411: Practicum in Secondary Education
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HS 4886/4996 Teaching Intern in Vocational
Human Science – 16 weeks
Full-time experience in two consecutive 8-week
placements in different settings (7-12), or one
placement with a range of grade levels and/or
preparations
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VI. PROFESSIONAL EDUCATION COURSES FOR TEACHER EDUCATION
STUDENTS
Professional Education Courses that Do Not Require Admission to Teacher Education
EDE 3233 TEACHING CHILDREN’S LIT. AT El. AND MIDDLE LEVELS (3 Hrs)
EDF 3333 SOCIAL FOUNDATIONS (3 Hrs)
EDF 3413 WRITING FOR THINKING (3 Hrs)
EDX 3203 INTRO TO LEARNING DISABILITIES (3 Hrs)
EDX 3213 PSYCH & ED OF EXCEPTIONAL CHILDREN AND YOUTH (3 Hrs.)
EDX 3223 INTRO TO EMOTIONAL/BEHAVIORAL DISORDERS (3 Hrs)
EDX 3233 CONTINGENCY MANAGEMENT WITH EXCEPTIONAL CHILDREN (3 Hrs)
EDE 3343 TEACHING ADOLESCENT LITERATURE (3 Hrs)
EDX 4353 ASSISTIVE TECHNOLOGY IN SPECIAL EDUCATION (3 Hrs)
EDX 4413 WORKING WITH PARENTS OF EXCEPTIONAL CHILDREN (3 Hrs)
EDX 4603 CHILDREN AND YOUTH WITH PHYS/MULTIPLE DISABILITIES (3 Hrs)
EDX 4623 CURRICULAR AND MOBILITY ADAPTATIONS FOR PHYS/MULTIPLE DISABILITIES (3 Hrs)
EPY 2513 HUMAN GROWTH AND DEVELOPMENT (3 Hrs)
EPY 4053 PSYCH/ED OF THE MENTALLY RET. (3 Hrs)
MUE 3001 PRACTICUM IN MUSIC EDUCATION (1 Hr)
MUE 3333 INTRODUCTION TO PIANO PEDAGOGY (3 Hrs)
PE 3153 METHODS OF ELEMENTARY PHYSICAL EDUCATION (3 Hrs)
PE 4853 MOTOR LEARNING AND SKILL ANALYSIS (3 Hrs)
TKT 3003 PRACTICUM IN CAREER/TECH EDUCATION (3 Hrs)
TKT 4143 HISTORY AND PHILOSOPHY OF CAREER AND TECHNICAL EDUCATION (3 Hrs)
TKT 4213 METHODS OF TEACHING BUSINESS MANAGEMENT AND ECONOMICS (3 Hrs)

Professional Education Courses That Require Admission to Teacher Education
AIS 4873 PROF SEMINAR IN AG INFORMATION SCIENCE AND EDUCATION (3 Hrs)
AIS 4886, 4896 STUDENT TEACHING IN AG INFORMATION SCIENCE AND EDUCATION (12 Hrs)
EDE 3123 EARLY CHILDHOOD EDUCATION (3 Hrs)
EDE 3223 MIDDLE LEVEL EDUCATION (3 Hrs)
EDE 3523 FOUND OF ELEM MATH (3 Hrs)
EDE 4113 TEACHING ELEM. & MIDDLE LEVEL SCIENCE (3 Hrs)
EDE 4123 TEACHING ELEM. & MIDDLE LEVEL MATHEMATICS (3 Hrs)
EDE 4143 TEACHING ELEM. & MIDDLE LEVEL SOCIAL STUDIES (3 Hrs)
EDE 4886, 4896 ELEMENTARY/MIDDLE TEACHING INTERNSHIP (12 Hrs)
EDE 4883 MANAGING THE ELEMENTARY/MIDDLE LEVEL CLASSROOM (3 Hrs)
EDF 3423 EXPLORING DIVERSITY THROUGH WRITING (3 Hrs)
EDF 4243 PLANNING FOR THE DIVERSITY OF LEARNERS (3 Hrs)
EDS 3633 SECONDARY MATH EDUCATION (3 Hrs)
EDS 3643 SECONDARY SOCIAL STUDIES EDUCATION (3 Hrs)
EDS 3653 SECONDARY SCIENCE EDUCATION (3 Hrs)
EDS 3663 SECONDARY FOREIGN LANGUAGE EDUCATION (3 Hrs)
EDS 3673 SECONDARY LANGUAGE ARTS EDUCATION (3 Hrs)
EDS 4633 METHODS OF TEACHING MATHEMATICS (3 Hr)
EDS 4643 METHODS OF TEACHING SOCIAL STUDIES (3 Hrs)
EDS 4653/6653 METHODS OF TEACHING SCIENCE (3 Hrs)
EDS 4663 METHODS IN TEACHING FOREIGN LANGUAGE (3 Hrs)
EDS 4673 METHODS OF TEACHING LANGUAGE ARTS (3 Hrs)
EDS 3411 PRACTICUM IN SECONDARY EDUCATION (1 Hr)
EDS 4873 SEMINAR IN MANAGING THE SECONDARY CLASSROOM (3 Hrs)
EDS 4886, 4896 TEACHING INTERNSHIP IN SECONDARY EDUCATION (12 Hrs)
EDX 4113 DIAGNOSTIC/PRESCRIPTIVE METHODS AND MATS. FOR EARLY DISABLED (3 Hrs)
EDX 4123 DIAGNOSTIC/PRESCRIPTIVE METHODS AND MATS. FOR ELEMENTARY DISABLED (3 Hrs)
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EDX 4133 DIAGNOSTIC/PRESCRIPTIVE METHODS AND MATS. FOR SECONDARY DISABLED (3 Hrs)
EDX 4613 TEACHING CHILDREN & YOUTH WITH PHYSICAL/MULTIPLE DISABILITIES (3 Hrs)
EDX 4873 PROFESSIONAL SEMINAR IN SPECIAL EDUCATION (3 Hrs)
EDX 4886, 4896 TEACHING INTERNSHIP IN SPECIAL EDUCATION (12 Hrs)
EPY 3143 HUMAN DEVELOPMENT AND LEARNING STRATEGIES IN EDUCATION (3 Hrs)
EPY 3253 EVALUATING LEARNING (3 Hrs)
HS 4424 TEACHING METHODS IN AG AND HUMAN SCIENCES (4 Hrs)
HS 4886, 4896 TEACHING INTERNSHIP IN VOCATIONAL HUMAN SCIENCES (12 Hrs)
MU 3123/EDE 3443 CREATIVE ARTS FOR ELEMENATARY AND MIDDLE LEVELS (3 Hrs)
MUE 3213 PERFORMANCE ASSESSMENT IN MUSIC EDUCATION (3 Hrs)
MUE 3243 PLANNING AND MANAGING LEARNING IN MUSIC EDUCATION (3 Hrs)
MUE 3253 PERFORMANCE ASSESSMENT IN MUSIC EDUCATION (3 Hrs)
MUE 4873 PROFESSIONAL SEMINAR IN MUSIC EDUCATION (3 Hrs)
MUE 4886, 4896 TEACHING INTERNSHIP IN MUSIC EDUCATION (12 Hrs)
PE 4163 PRINCIPLES & METHODS OF SECONDARY SCHOOL HEALTH AND PHYSICAL ED (3 Hrs)
PE 4173 TESTS AND MEASUREMENTS IN HEALTH AND PHYSICAL EDUCATION (3 Hrs)
PE 4873 PROF SEMINAR IN PHYSICAL EDUCATION (3 Hrs)
PE 4883 SCHOOL HEALTH EDUCATION (3 HRS)
PE 4886, 4896 TEACHING INTERNSHIP IN PHYSICAL EDUCATION (12 Hrs)
RDG 3113 EARLY LITERACY INSTRUCTION I (ELED AND EXED) (3 Hrs)
RDG 3123 EARLY LITERACY INSTRUCTION II (3 Hrs)
RDG 3313 PRACTICUM: DIAGNOSIS AND REMEDIATION OF READING DISABILITY (3 Hrs)
RDG 3413 MIDDLE LEVEL LITERACY I (3 Hrs)
RDG 3423 MIDDLE LEVEL LITERACY II (3 Hrs)
RDG 3513 DEVELOPING READING STRATEGIES IN THE SEC SCHOOL CONTENT AREAS (EDS) (3 Hrs)
RDG 4133 INTEGRATING LANGUAGE ARTS INSTRUCTION IN THE CONTENT AREAS (3 Hrs)
TKT 4886, 4896 TEACHING INTERNSHIP IN VOCATIONAL/TECHNICAL EDUCATION (12 Hrs)

26

VII. APPENDICES
APPENDIX A ......................... GENERAL EDUCATION CORE CURRICULUM CHECKLIST
APPENDIX B ........................................................................................ PHASE I ENROLLMENT
APPENDIX C .......................................... PHASE II ADMISSION TO TEACHER EDUCATION
APPENDIX D .......................................... RECOMMENDATION FORM FOR ADMISSION TO
TEACHER EDUCATION
APPENDIX E .......................... VERIFICATION OF WORK EXPERIENCE WITH CHILDREN
AND/OR YOUTH
APPENDIX F................................................................................... GRADUATION CHECKLIST
APPENDIX G ..............................................INFORMATION ON THE PRAXIS SERIES TESTS
APPENDIX H ............................. .PRAXIS SCORES FOR TEACHER ED/MISS. ED. LICENSE
APPENDIX I ................................................................................... POLICY ON DISPOSITIONS
APPENDIX J ..........................................................INITIAL (UNDERGRADUATE) PROGRAM
CONCEPTUAL FRAMEWORK PROGRAM OUTCOMES

27

APPENDIX A
GENERAL EDUCATION CORE CURRICULUM
2.75 GPA Required for Admission to Teacher Education

English Composition ................................................................................................................ 6 semester hours
EN 1103 English Composition I, EN 1113 English Composition II, EN 1163 Accelerated Composition I, EN 1173 Accelerated Composition

Mathematics and Statistics ................................................................................................... 6-9 semester hours

Students who place into a course higher than MA 1313 College Algebra on the mathematics placement test may fulfill the
University mathematics requirement with either MA 1713 Calculus I, Ma 1613 Business Calculus, or MA 1463 Finite
Mathematics. By itself, MA 1323 Trigonometry does not meet this requirement .
Mathematics: MA 1313 College Algebra, MA 1323 Trigonometry (fulfills second math only with credit for college algebra), MA 1413
Structure of the Real Number System (Designed primarily for special and elementary education majors.), MA 1423 Problem Solving with
Real Numbers (Designed primarily for special and elementary education majors.) MA 1433 Informal Geometry and Measurement (Designed
primarily for special and elementary education majors.), MA 1453 Precalculus with Graphing Calculators, MA 1463 Finite Mathematics and
Introduction to Calculus, MA 1613 Calculus for Business and Life Sciences I, MA 1623 Calculus for Business and Life Sciences II, MA 1713
Calculus I, MA 1723 Calculus II, MA 2733 Calculus II, MA 2743 Calculus IV, MA 2113 Introduction to Statistics, MA 3123 Introduction to
Statistical Inference, ST 2113 Introduction to Statistics, ST 3123 Introduction to Statistical Inference, BQA 2113 Business Statistical Methods
I.

Natural Sciences. ................................................................................................................... 6-9 semester hours
Students must complete two lab-based science courses.
Natural Sciences: ARC 2713 Passive Building Systems I, BIO 1004 Anatomy and Physiology*, BIO 1023 Plant and Humans* BIO1123
Animal Biology*, BIO 1134 Biology, BIO 1144 Biology II*, BIO 2113 Plant Biology, BIO 3103 Genetics I, * BIO 3304 General
Microbiology*, CH 1043 Survey of Chemistry I, CH 1053 Survey of Chemistry II, CH 1051 Experimental Chemistry (lab), CH 1213
Chemistry I, CH 1211 Investigations in Chemistry (Lab), CH 1223 Chemistry II, CH 1221 Investigations in Chemistry II (Lab), EPP 2213
Introduction to Insects, FNH/HS 2293, Individual and Family Nutrition, GG 1111 Earth Sciences I (Lab), GG 1113 Survey of Earth Sciences
I, GG 1121 Earth Sciences II (Lab), GG1123 Survey of Earth Sciences II, GR 1114 Elements of Physical Geography, GNS 3103 Genetics I *,
PH 1013 Physical Science Survey, PH 1011 Physical Science Lab I, PH 1023 Physical Science Survey, PH 1021 Physical Science Lab II, PH
1063 Descriptive Astronomy, PH 1113 General Physics I, PH 1123 General Physics II, PH 1133 General Physics III, PH 2213 Physics I, PH
2223 Physics II, PH 2233 Physics III, PO 3103 Genetics I*,PSS 1313 Plant Science, PSS 3301 Soils Laboratory, PSS 3303 Soils, * indicates
Life Sciences; remaining Natural Sciences are considered Physical Sciences.

Social/Behavioral Sciences....................................................................................................... 6 semester hours
AEC 2713 Introduction to Agricultural Economics, AN 1103 Introduction to Anthropology, AN 1143 Introduction to Cultural Anthropology,
AN 1344 Introduction to Biological Anthropology, AN 1543 Introduction to Archaeology, CO 1223 Introduction to Communication Theory,
CO 1403 Introduction to Mass Media, EC 1033 Economics of Social Issues, EC 2113 Principles of Macroeconomics, EC 2123 Principles of
Microeconomics, EPY 2513 Human Growth and Development, EPY 3503 Prin. Of Educational Psychology, EPY 3543 Psychology of
Adolescence, FO 4113 Forest Resources Economics, GR 1123 Introduction to World Geography, GR 2013 Cultural Geography, HS 1813
Individual Family Development through Lifespan, PS 1113 American Government, PS 1313 Introduction to International Relations, PS 1513
Comparative Government, PSY 1013 General Psychology, PSY 3073 Psychology of Interpersonal Relations, SO 1003 Introduction to
Sociology, SO 1103 Contemporary Social Problems, SO 1203 Marriage and Family.

Humanities ..................................................................................................................................6 semester hours
ARC 2313 History of Architecture I, ARC 3313 History of Architecture II,ARC 3323 History of Architecture III, EN 2203 Introduction to
Literature, EN 2213 English Literature, EN 2223 English Literature, EN 2243 American Literature, EN 2253 American Literature, EN 2273
World Literature, EN 2283 World Literature, FL* 1113 Elementary Foreign Language, FL *1123 Elementary Foreign Language, FL
*2133;2143 Intermediate Foreign Language, HI 1063 Early U.S. History, HI 1073 Modern U.S. History, HI 1163 World History Before
1500, HI 1173 World History Since 1500, HI 1213 Early Western World, HI 1223 Modern Western World, HI 1313 East Asian Civilizations
to 1300, HI 1323 East Asian Civilizations since 1300, HI 4683 Europe: The First World War to Hitler, PHI 1103 Introduction to Philosophy,
PHI 1113 Introduction to Logic, PHI 1123 Introduction to Ethics, PHI 3023 History of Western Philosophy: Part I, PH 3033 History of
Western Philosophy: Part II, PHI 3153 Aesthetics, REL 1103 Introduction to Religion, REL 3213 World Religions: Part I, REL 3223 World
Religions: Part II, * French, German, Greek, Japanese, Latin, Russian, and Spanish.

Fine Arts ............................................................................................................................... 3 semester hours
ARC 1013 Architectural Appreciation, ART 1013 Art History I, ART 1023 Art History II, ART 1113 Art Appreciation, CO 1503
Introduction to Theater, ID 3643 History of Interiors, LA 1803 Landscape Appreciation, MU 1113 History and Appreciation of Music, MU
2213 History and Literature of Music I, MU 2323 History and Literature of Music II, PE 1123 History and Appreciation of Dance, PSS 2343
Floral Design, TKI 2413 History and Appreciation of Artcrafts.
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APPENDIX B

ENROLLMENT IN COLLEGE OF EDUCATION (PHASE I)
(Teacher Education Majors Only)
Enrolled in COE

/
Month

Year

Name ________________________________________
Last
First
Middle/Maiden

________
Race

Email __________________________________

Cell Phone _______________________

____________________________
Department

_________________
ID # (9-digit)

__________________________________
Major

I will read and abide by the policies stated in the COE Undergraduate Handbook on the College of
Education website www.educ.msstate.edu, meet regularly with my advisor, and utilize CAPP to
monitor my own progress toward graduation. I understand that I must:
1) Maintain professional behavior as outlined in the MSU Student Code of Conduct and as
expected by the teaching profession outlined in the Mississippi Educator Code of Ethics;
2) Meet the criteria for admission to Teacher Education (Phase II) before I can register for
restricted professional education courses;
3) Purchase professional liability insurance at Phase II, admission to teacher education.
Must maintain this coverage through Phase IV;
4) Complete a criminal background check at Phase II, admission to teacher education;
5) Complete the Teacher Education Orientation Module;
6) Meet the requirements for admission to teacher internship (Phase III);
7) Meet the criteria for graduation (Phase IV); and
8) Pass the Principles of Learning and Teaching (PLT), Specialty Area test, and Foundations
of Reading test (elementary only) in order to obtain a Mississippi teaching license.
Criminal records background checks are required for all new school district employees in the
State of Mississippi; some school districts may require additional background checks of teacher
interns.
_______________________________________________

_____________________

Student Signature

Date

_______________________________________________

_____________________

Advisor Signature

Date

(Advisor submits original to Dean’s Office, Allen 309/ yellow copy to Department/ pink copy to Student)
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APPENDIX C
ADMISSION TO TEACHER EDUCATION (PHASE II)
IMPORTANT: Students should begin the application process during pre-registration or orientation. Confidential materials must
be mailed to the Dean’s Office at least two weeks prior to registration (Teacher Education Admission, Dean’s office, Box 9710,
Mississippi State, MS 39762).

Name ________________________________________________________
Last

First

ID#

____________

Middle/Maiden

____________

Race

Date

Major/Concentrations______________________________________________________

Local Address

Cell Phone _________________________

Email Address____________________________________________________
Licensure Only (not obtaining degree in Education)________
Completed by the student’s education advisor
44 hours of coursework GPA including 36 hour core (2.75 GPA required) _______ Overall GPA (2.5 GPA required) ________
(Attach current CAPP report with 44/45 GPA area.)
Grades (C or higher required): _____EN Composition I _____EN Composition II _____ Mathematics (College Algebra,
or higher math)

Core is waived for students with the following minimum SAT or ACT scores:
SAT Score ________ (per MDE Requirements)
ACT Score (minimum composite score of 21 with no sub-score below 18):
EN______ MA______ SS_______ NS______ Composite _______ (Write in scores and attach documentation for SAT or ACT)
I agree to complete the Teacher Education Orientation Module.

________________________________________
Student Signature

___________________________________
Advisor Signature

________________
Date

(Advisor submits form to Dean’s Office, Allen 309)
Section below to be completed by the Dean’s Office
Official scores must be sent to the Dean’s Office. Students must request that ETS send a copy of their scores to Mississippi State University
(Code RA1480). Meridian students should have scores sent to Mississippi State (Code RA 1480) and to Meridian (Code RA3336). Passing
scores are required on all three Core subtests for students without the minimum SAT/ACT.

(Scores revised effective September 1, 2013)
Reading (156) 5712

Date Taken ____________

CID#______________________

Writing (162) 5722 ______

Date Taken ____________

CID#______________________

Math

Date Taken ____________

CID#______________________

(150) 5732 _

_

___*Verification of 40 hours of work with children/youth ___ ___*Two recommendation forms from educators
___ Proof of professional liability insurance

____ Dispositions Advisory Form

Admission to Teacher Education ________________
Date
Term Code ________

___ Criminal Background Check

____________________________________________________
Administrative Approval (Dean’s Office)

(Dean’s Office sends copy to Department)
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APPENDIX D
LETTER OF RECOMMENDATION FOR ADMISSION TO TEACHER EDUCATION
Applicant: Fill in your name, Student ID number, department, and major before giving this form to the educator
(teacher, principal, professor, etc.) recommending you.

Name of Applicant (Please print):
MSU Student ID: _______________
Department: ___________________
Major:________________________
Waiver of Access: I agree that this recommendation will remain confidential.
Signature of Applicant (Optional)__________________________________
1. How well do you know the applicant? How long and in what capacity?
2. Please indicate your opinion of the applicant’s qualifications to enter the teaching profession based on the
following dispositions.

1.

2.

3.

Scale
1. Unacceptable - Meets Minimal Expectations Inconsistently
2. Acceptable - Meets Expectations Consistently
3. Target - Exceeds Expectations
Responsible Behavior: Is present, punctual and prepared for classes;
completes assignments in a timely manner; is dependable and cooperative;
accepts responsibility.
Communication Skills: Uses appropriate language; demonstrates ability to
speak and write with clarity; uses standard English in writing and speaking; is
a good listener.
Interpersonal Skills: Shows courtesy and respect for others; works
collaboratively with others; avoids disparaging or critical remarks; establishes
positive rapport and appropriate relationships; shows sensitivity to others; is
committed to diversity, open-minded, supportive, and encouraging.

4.

Potential Classroom Characteristics: Is fair, positive, enthusiastic,
optimistic, patient, empathetic, inquisitive, and resourceful; respects
individual differences; shows initiative and creativity; is dedicated to
learning; exhibits caring attitude toward other students.

5.

Judgment: Is mature, exhibits self-control, reacts appropriately under stress;
is flexible, adapts to change; is able to accept and express different points of
view; uses good judgment; accepts responsibility for own actions.
Ethical Behavior: Demonstrates truthfulness and honesty; respects
intellectual property of others and avoids plagiarism/cheating.

6.
7.

No Basis
for
Judgment

Unacceptable

Acceptable

Target

1

2

3

Self-Reflection: Engages in problem solving and self-evaluation; accepts
constructive criticism in a positive manner; uses feedback to make
improvements; strives for personal and professional growth.

Indicate applicant’s promise for success as a teacher. ( ) Unacceptable ( ) Acceptable ( ) Target

Name (Please Print or Type) __________________________________ Position ________________________
Signature ___________________________ Date ___________ Institution ____________________________
Address _________________________________________________________________________
Return to: Admission to Teacher Education, College of Education, Box 9710, Mississippi State, MS 39762 OR by
Campus Mail: Mail Stop 9710 (309 Allen Hall)
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APPENDIX E

Mississippi State University College of
Education
VERIFICATION OF WORK EXPERIENCE WITH CHILDREN AND/OR YOUTH
(Includes any experience with children and youth outside the context of coursework)
NAME (please print) _________________
MSU Student ID

MAJOR

MESSAGE TO STUDENT: One requirement for entering teacher education at Mississippi State University is that you
work a minimum of 40 hours with children and/or youth. Please have someone (e.g., youth director at camp) complete
this form. (Feel free to duplicate it as many times as necessary to verify your 40 hour minimum.) You should also supply
an addressed, stamped envelope for the' person(s) supplying the information.
Dear Madam/Sir:
Please complete the form below for the student named above. The student needs this information for entry into the
teacher education program at Mississippi State University.
DESCRIPTION OF STUDENT EXPERIENCE WITH CHILDREN AND/OR YOUTH:
_____ Camp Counselor

_____ Day Camp Groups

_____ Recreation Program

_____ Religious Organization

_____ Coach

_____ Day Care

_____ Head Start/Preschool

_____ Teacher’s Assistant _____ Teacher’s Aide

_____ Tutor

_____ Other (Specify)

_____ Volunteer (Brickfire,
Big Brothers, Big Sisters,
Scout Leader, 4-H, etc.)

RESPONSIBILITIES:

_

DATES: _____________________________________________________________________
NUMBER OF HOURS: _____ AGE(S) OF CHILDREN AND/OR YOUTH ____________
SIGNATURE: _______________________________________________________________
POSITION/TITLE: __________________________________________________________
Return to: Admission to Teacher Education, College of Education, Box 9710, Mississippi State, MS 39762 OR by

Campus Mail: Mail Stop 9710 (309 Allen Hall)
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APPENDIX F
GRADUATION CHECKLIST
1. You are required to see your advisor every semester after you complete 90 semester hours.
2. To graduate, you must be able to answer yes to each of the following questions:
a. Have you completed a program evaluation for the follow-up study in your department or
student teaching seminar?
b. Have you completed an application for graduation?
c. Have you paid graduation fees?
d. Have you paid all your debts to the University and cleared all holds?
e. Have you earned no more than 25% of your curriculum through advanced standing examinations,
evaluated military service credits, correspondence, tutorial, and extension?
f. Have you earned no more than 20% of your curriculum through correspondence work?
g. Does the total number of hours earned comply with program requirements?
h. Have you taken no more than half of the total requirements for graduation at a junior or
community college?
i. Have you earned the last half of the total hours to be applied to graduation at a senior college?
j. Do you have a minimum of 2.0 GPA on both the MSU and overall cumulative GPA?
k. Do you have at least one-fourth of your degree program semester hours credit in junior and senior
subjects (courses 3000 through 5000) taken at Mississippi State University?
l. Did you complete the last one-fourth of your degree program semester hours credit to fulfill degree
requirements in residence at Mississippi State University?
Department of Counseling and Educational Psychology
Educational Psychology = 124
Department of Curriculum, Instruction, and Special Education
Elementary Education = 123
Secondary Education with concentration in:
Biology Education = 124
Chemistry Education = 124
Physics Education = 124
English Education = 123
Foreign Language Education = 123
Mathematics Education = 124
Social Studies Education = 124
Speech Education = 123
Special Education = 123
Department of Music
Music – B.A. = 122
Music Education with concentration in:
Instrumental = 130
Keyboard = 130
Voice = 130
Guitar = 130
Department of Kinesiology
Clinical Exercise Physiology = 124
Health Fitness Studies = 124
Sport Studies = 124
Sport Pedagogy = 124
Department of Instructional Systems and Workforce Development
Industrial Technology = 123
Information Technology Services = 124
Business Technology Education (Technology) = 123
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APPENDIX G
INFORMATION ON THE PRAXIS SERIES TESTS

For information on Praxis Series test dates, consult the following web-site: http://www.ets.org/praxis.
Registration deadlines are approximately 5 weeks before the test date. Examinees are urged to file their registration
forms at least six weeks before the exam date. These registration deadlines refer to the date when the registration
form is received, not postmarked. See Registration Bulletin for late registration dates.
You may call a staff member at the Learning Center at 325-2957 to obtain information on recommended study
guides or on the course LSK 2990, which is offered to help prepare for the PRAXIS series tests or on.
Information about registration, test centers, fees, score reports and tests at a glance study guide is contained in the
Praxis Series Registration Bulletin and on the Praxis website (see above).
Registration via the web is preferred. In addition, a limited number of paper registration Bulletins are available in
the Counseling Center which is located in room 100 of Lee Hall. They are also available by calling 1- 800-7729476 or writing to: The Praxis Series, Educational Testing Service, P.O. Box 6051, Princeton, NJ 08541-6051. A
limited number of fee waivers are available for enrolled students who meet eligibility requirements.
WHEN TO TAKE THE PRAXIS SERIES

The Core test should be taken as early as possible-in the freshman or sophomore year or as soon as one considers a
teacher education major.
Praxis II (PLT and Specialty Area) should be taken prior to the first day of internship.
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TEST PREPARATION
(Helpful Hints from the Counseling Center)
You will be taking a standardized test. This means that the procedure and instructions for administration must be
strictly adhered to by those administering the Educational Testing Service tests all over the world. There may be
aspects of the testing procedure that you do not understand. Therefore, please feel free to ask the test administrator
any questions, or voice any concerns you have about the procedure.
All examinees must be checked in for each section. This procedure complies with Education Testing Service
specifications and is time-consuming. Therefore, be prepared to wait in line to be checked in, or in your seat while
others are checked in. Remember that test procedures must be strictly adhered to by the test administrators and that
all testing personnel want to help you--so let them know if you have a special need. They will help as much as
possible within the specified limits and instructions of the test company.
Remember to do your part:
Arrive on time; be punctual after breaks.
Have your admission ticket and photo-bearing ID ready for check-in.
(1) An ID with a NAME, PHOTOGRAPH, and SIGNATURE must be provided. MSU student ID’s do not have
signatures but can be used if accompanied by an additional photo or signature ID. Photo credit cards are not
acceptable.
(2) The ID presented must bear the name in which you registered for the test. If you register in your married name
and if your ID has not been changed, you must present a copy of your marriage license.
(3) Refer to the “What to take to the test center” section of the registration bulletin for a complete list of items to
take to the test center.
You might not be assigned to the same testing area as your friends.
Please be quiet in the halls.
Should you see a testing procedure that concerns or upsets you, ask the testing personnel to clarify. They are doing
the job as they have been instructed to do and will be glad to share with you any information that will help you
understand. Also, remember that it is a good idea to be an "early-to-bed, early-to-rise" person on a test day, and to
eat sensibly before the test. Have a successful test day!!!
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APPENDIX H
PRAXIS SCORES FOR TEACHER EDUCATION/MISSISSIPPI EDUCATOR’S LICENSE
Candidates for admission to Teacher Education must pass Praxis Core Academic Skills for Educators (Core) unless
they meet the SAT (minimum score of 990) or ACT exemption (minimum ACT composite score of 21 with no subscore below 18). Additionally, in order to receive a Mississippi Educator License, candidates must record passing
scores on the Praxis II, Specialty Area Test and the Principles of Learning and Teaching (PLT) Test. At the time of
application, candidates must request that scores be sent to MSU (CODE R1480) or MSU Meridian (CODE R3336)
and to the Mississippi Department of Education (R7599).
PRAXIS I REQUIRED SCORES
Core Cut Scores (beginning 9/1/2013)
Reading (5712)
Writing (5722)
Mathematics (5732)

156
162
150

PRAXIS II SPECIALTY AREA AND PLT REQUIRED SCORES
SPECIALTY AREA TEST CODE

PASSING

Art Education (5134)
Audiology (5342)
Biology (5235)
Business Education (5101)
Chemistry (5245)
Early Childhood Education (Child Development Pre-K and K only) (5024)
Elementary Education (K-6) (5017)
Elementary Education (4-6) (5018) Alternate Route Only
Emotional Disability (K-12) (5372)
English Language Arts: Content Knowledge (5038)
French (5174)
German (5183)
Guidance and Counseling (5421)
Home Economics/Family & Consumer Science (5122)
Technology Education (5051)
Marketing (5561)
Mathematics: Content Knowledge (5161)
Library Media Specialist (5311)
Middle Grade Math (5169) supplemental only
Middle Grade Language Arts (5047) supplemental only
Middle Grade Social Studies (5089) supplemental only
Middle Grade Science (5440) supplemental only
Music Education (5113)
Physical Education (0091or 5091)
Physics (5265)
School Leaders Licensure Assessment (6011)
School Psychologist (5402)
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158
170
150
153
151
160
153
163
154
167
153
154
156
153
159
151
160
143
165
164
149
150
161
145
139
169
147

Social Studies (5081)
Spanish: World Language (5195)
Special Education (5354)
Special Education Fundamental Subjects HQ (5511)
Speech/Language Pathology (5331)

150
160
152
142
162

PRINCIPLES OF LEARNING AND TEACHING TEST CODE
Grade Level K-6 (5622)
Grade Level 7-12 (5624)

PASSING
160
157
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APPENDIX I

Mississippi State University
College of Education
Teacher Education Professional Dispositions
The teacher education program addresses the knowledge, skills/performances, and dispositions needed by beginning
teachers. What are dispositions? They have been defined as the “values, commitments, and professional ethics that
influence behavior toward students, families, colleagues, and communities and affect student learning, motivation,
and development as well as the educator’s own professional growth” (NCATE, 2000). Dispositions can also be
described as attitudes and beliefs about learning and teaching (e.g., the belief that all children can learn) and as
professional conduct and behavior. Not all dispositions can be directly assessed, but aspects of professional
behavior are assessed during classes and field experiences in school settings. Professional behaviors and
characteristics are described below. Candidates should aspire to conduct themselves in a manner that is consistent
with the highest degree of integrity and professionalism, whether included below or not.
1. Responsibilities:
 Is present, punctual, and prepared for classes and field experiences
 Completes assignments in a timely manner
 Is dependable; cooperative; self-directed; accepts responsibility
 Follows guidelines in course syllabi, university and school handbooks
 Exhibits dress and grooming appropriate for the setting
(CFPO 1, 7, 10-Initial; CFPO 1, 7, 13-Advanced)
2. Communication:
 Uses appropriate language
 Demonstrates ability to speak and write with clarity
 Uses standard English in writing and speaking
 Is a good listener
(CFPO 5, 7-Initial; CFPO 5, 7-Advanced)
3. Interpersonal Skills:
 Shows courtesy and respect for faculty, administrators, students, teachers, staff, peers, parents, and
members of the community
 Works collaboratively with others
 Avoids disparaging or critical remarks
 Establishes positive rapport and appropriate relationships
 Shows sensitivity to all students
 Is committed to diversity, open-minded, supportive, and encouraging
(CFPO 2, 8, 9, 12-Initial; CFPO 2, 5, 9-Advanced)
4. Classroom Characteristics:
 Is positive, enthusiastic, optimistic, patient, fair, empathetic, inquisitive, and resourceful
 Places needs of students first
 Respects individual differences
 Shows initiative and creativity
 Is dedicated to teaching and learning; demonstrates persistence in helping all children achieve success
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 Exhibits classroom awareness and caring attitude toward all students
(CFPO 2, 3, 4, 5, 6, 7, 10-Initial; CFPO 2, 3, 4, 5, 6, 7, 11, 12, 13, 14-Advanced)
5. Judgment:
 Is mature, exhibits self-control, reacts appropriately under stress
 Is flexible, adapts to change
 Is able to accept and express different points of view in a professional manner
 Uses good judgment
 Accepts responsibility for own actions
(CFPO 2, 6, 7, 11-Initial; CFPO 2, 3, 6, 7, 10, 13-Advanced)
6. Ethics:
 Demonstrates truthfulness and honesty
 Maintains ethical and legal behaviors in interactions with others
 Maintains confidentiality
 Respects intellectual property of others by giving credit and avoiding plagiarism/cheating
 Adheres to ethics/policies of university, schools, and profession
(CFPO 1, 4, 7-Initial; CFPO 1, 4, 13-Advanced)
7. Self-Reflection:
 Engages in problem solving and self-evaluation
 Reflects on decisions made concerning students, teaching methods, and subject matter
 Accepts constructive criticism in a positive manner
 Uses feedback to make improvements
 Strives for personal and professional growth
(CFPO 8, 9, 11-Initial; CFPO 8, 9, 12, 13, 14-Advanced)

I have read and understand the Teacher Education Professional Dispositions and the implementation
procedures.
Signature: ______________________________________ Date: ____________________________
Name: _______________________________________________ (Please Print)
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Mississippi State University
College of Education
Teacher Education Professional Dispositions

Overview of Teacher Education Professional Dispositions

Procedures for Comprehensive and Systematic Assessment of Dispositions:
Candidates enrolled in the Teacher Education program are introduced to the Teacher Education
Professional Dispositions through the description in the College of Education Undergraduate
Handbook and the Orientation Online Seminar. In addition, information regarding dispositions will
be articulated in classes operating with a field-based component in a school setting and in the
Teaching Internship Handbook. Candidates will be assessed on dispositions at different assessment
points prior to completing the program. At the time of admission to the Teacher Education Program
(Phase II, Assessment Point 1), candidates will be required to indicate by their signature that they
have read and understand the disposition outcomes and policies. Each initial program will identify a
point or points in the program prior to teaching internship or in an advanced program prior to a
capstone experience (Assessment Point 2) when candidates will be assessed on each disposition by
the professor/instructor of the course. Each initial and advanced program will assess interns during
teaching internship or the capstone experience (Assessment Point 3) on each disposition.
Reporting of Dispositional Deficiencies Procedures:
Step 1
If an instructor or faculty member has concerns about a candidate's professional behavior or
dispositions at any time, that instructor or faculty member will meet with the candidate and
recommend corrective action. A Teacher Education Professional Disposition Form should be
completed and placed in the teacher candidate’s folder. (Part 1 portion only)
Step 2
If the concern is serious or the problem is not resolved, the faculty member will complete a Teacher
Education Professional Dispositions form (Part l portion of Teacher Education Professional
Disposition Form) and send it to the program coordinator or supervisor (if applicable) and
Department Head. The program supervisor will schedule a review of the form by the program review
committee. Normally, the program supervisor will schedule a review of the form within 10 business
days of receiving the form. (Part 2 portion of Teacher Education Professional Disposition Form)
Violations of the MSU Student Honor Code or MSU Student Code of Conduct will be adjudicated
using those processes. An MSU student found responsible for violating the MSU Student Honor
Code or Student Code of Conduct will have a letter placed in his/her file from the Student Honor
Code Office or the Dean of Students Office along with a disposition form, completed by a faculty
member, noting that they were found in violation of the University’s policy and procedures. Being
found responsible for multiple violations of the Student Honor Code or MSU Student Code of
Conduct will result in an initiation of Step 3 to consider removal from the program.
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If the dispositional deficiency is not related to the Student Honor Code and/or Student Code of
Conduct, go to Step 4. If the dispositional deficiency is related to Student Honor Code and/or
Student Code of Conduct, go to Step 3.
Step 3
(Student Honor Code and/or Student Code of Conduct violation)
In cases of academic dishonesty (as defined by the MSU Student Honor Code), the MSU student and
faculty member will follow the University’s Student Honor Code process and procedures. If the MSU
student is found responsible for violating the Student Honor Code, a program review committee may
be convened to determine whether the student will be allowed to continue in the program after
receiving notification from the Student Honor Code Office that the MSU student was found
responsible for academic misconduct and sanctioned. Within 2 business days after receiving
notification that a student has been found responsible for more than one violation of the Student
Honor Code and sanctioned, the student will be notified by the program supervisor that the program
review committee will meet to determine the student’s status in the program. Normally, the program
review committee will convene within 5 business days of notification of the issuance of the decision
from the Student Honor Code Council Office.
In cases involving violations of the Student Code of Conduct, the MSU student and faculty member
will follow the Student Code of Conduct process and procedures. If the MSU student is found
responsible for violating the Student Code of Conduct, a program review committee may be convened
to determine whether the student will be allowed to continue in the program after receiving
notification from the Dean of Students’ Office that the student was found responsible and sanctioned.
Within 2 business days after receiving notification that a student has been found responsible for more
than one violation of the Student Code of Conduct and sanctioned, the student will be notified by the
program supervisor that the program review committee will meet to determine the student’s status in
the program. Normally, the program review committee will convene within 5 business days of the
issuance of the decision from the Dean of Students Office.
Step 4
A program review committee will be comprised of a minimum of three full-time faculty members.
The instructor/faculty member making the allegation regarding the dispositional deficiency of a
student may not serve on the committee reviewing the disposition. If the program review committee
has less than three full-time faculty, other teacher education faculty selected by the program
supervisor should serve on the committee. A fourth member will be selected to serve as a non-voting
Chair during the proceedings.
Step 5
A date and time are set for the program review committee to review the facts associated with the
dispositional deficiency. The candidate and the instructor/faculty member involved will be invited to
the meeting. They will be notified at least 48 hours prior to the meeting with the meeting’s date,
time, location and specific disposition that the student is accused of being deficient in, unless the
candidate consents to not having 48 hours notice. Meetings will be conducted in accordance with
applicable due process requirements. (Procedures for this meeting are at the end of this document.)
Step 6
The Chair for the program review committee furnishes a script for the meeting. The program review
committee members will listen to all information presented during the meeting. The candidate will be
given the opportunity to present to the committee. Further, the program review committee will
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review the Teacher Education Professional Dispositions form. The program review committee will
then deliberate in private.
Step 7
The program review committee will recommend a plan of action if one is needed. The plan of action
could include specific recommendations for assistance or improvement. In addition, action may
include deferring admission to the program, denying admission to the program, conditional
requirements for continuing in the program, or denying continuation in the program. In some cases,
no action will be taken. Committee recommendations will be forwarded to the candidate, originating
faculty member, the Department Head and placed in the candidate’s file.
Step 8
The Chair will forward written notification of the committee’s recommendation to the candidate,
originating faculty member, and the Department Head normally within 48 hours. If a plan of action is
recommended by the committee, the written notification should also include this plan of action. This
notification will also include the process for requesting an appeal.
Step 9
If the situation warrants, the program coordinator, program review committee chair, and/or
Department Head will also meet with the candidate to inform him/her of the committee’s
recommendation. The recommendation of that conference will be forwarded to the Dean of the
College of Education.
Step 10
The candidate may appeal the committee’s recommendation to the Dean of Education in writing
within (5) university business days after being notified of the program review committee’s decision
requesting a meeting with the Dean. Prior to meeting with the Dean, the Dean will review the
candidate’s file which will outline the program review committee’s recommendation. The decision of
the Dean is final.
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Procedures for Step 5
1.

The Program Review meetings are of a private, confidential nature. They are closed to the
public. A student may be accompanied by a person of their choice for support at the meeting.
That person may provide advice to the student in a non-disruptive manner but may not
participate in the meeting. If that person is an attorney, the student must notify the College of
Education at least 2 business days prior to the meeting.
2. The Chair will identify the dispositional deficiency that the committee is reviewing.
3. The Chair will ask the candidate to state whether or not they agree that their actions have
exhibited a dispositional deficiency and/or whether they agree with the faculty members
recommended plan of action (if one has been recommended). The candidate may state that
he/she does not have a dispositional deficiency or the candidate may accept responsibility for
having a dispositional deficiency.
4. The Chair will ask the program review committee members to introduce themselves.
5. The Chair will ask the course instructor/faculty member to present their concerns.
a) Information will be presented. The candidate may ask questions.
b) The Committee members may also ask questions.
6. The candidate may present a response that may include testimony of witnesses and supporting
information/documentation.
a) All witnesses will be called separately and may not hear each other's testimony.
b) Examination and questioning by members of the committee may follow any witness
statement or information presented.
c) The committee members may ask the course instructor and/or candidate questions
during this phase.
7. The course instructor will be asked by the Chair if they have any additional information or
comments that they would like to present to the committee.
8. The candidate will be given the final word prior to deliberation by being asked by the Chair if
they have any additional information and/or comments that they would like to present to the
committee.
9. The committee will go into a closed session to determine if the candidate has a dispositional
deficiency. Please note this step would be skipped if the candidate has already stated that they
were responsible or if the University (Student Honor Code or Student Code of Conduct) has
found them in violation.
a) The standard of proof used to determine whether a candidate has a dispositional
deficiency will be based on a preponderance of the evidence.
b) These deliberations will be closed to all but the members of the committee and nonvoting Chair.
10. If the candidate is found to have a dispositional deficiency, the committee will then determine
the appropriate course of action. The program review committee will review the Teacher
Education Professional Dispositions form and recommend a plan of action if one is needed.
The plan of action could include specific recommendations for assistance or improvement. In
addition, action may include deferring admission to the program, denying admission to the
program, conditional requirements for continuing in the program, or denying continuation in
the program.
11. The candidate will be informed in writing of the committee’s decision and the appeal process
normally within 48 business hours after the committee meets. The candidate may appeal the
decision to the Dean of Education within 5 university business days after receiving
notification of the committee’s decision. The decision of the Dean is final.
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Mississippi State University
College of Education
Teacher Education Professional Dispositions Form
This form is applicable to candidates participating in the Teacher Education program. When a
deficiency is reported, the faculty member, instructor, or supervisor must document in writing the
behavior used by the candidate that is the basis for the Teacher Education Professional Dispositions
Form. The faculty member, instructor, or supervisor must then meet with the candidate to make
him/her aware of this action and the reason for it before submitting the Teacher Education
Professional Dispositions Form. Candidates are to be given a copy of any form requiring their
signature. The signature does not mean that the candidate agrees with the decision of the faculty
member; rather it is just an indicator that the candidate was informed. Any instructor or faculty
member may file a Teacher Education Professional Dispositions form if a candidate’s professional
behavior or disposition to enter or continue in the Teacher Education Program is questioned. Part 1
should be completed within 5 business days and submitted to the program supervisor and Department
Head. Part 2 should be completed within an additional 5 business days and forwarded to the
candidate, originating faculty member, Department Head and placed in the candidate’s file.
Candidate’s Name: _______________________________ ID______________________________
Course: ________________________________________________________________________
Semester: __________________________________Year_______________________________
Circle the area being addressed:
1. Responsibilities
2. Communication
3. Interpersonal Skills
4. Classroom Characteristics

5. Judgment
6. Ethics
7. Self-Reflection

Part 1. Faculty Member's Description of Concern(s) and Recommended Action (attach additional
information if needed)

Faculty Member's Signature: ________________________ Date: _________________________
Candidate's Signature: ______________________________ Date: __________________________
(Signature indicates the form has been shared with the student.)
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Check Appropriate Statement: This Teacher Education Professional Dispositions Form will be
placed in the candidate’s file for further reference regardless of statement checked.
______ Deficiency addressed by faculty member. No Program review committee action required.
_____ Program review committee action required.

Describe how the deficiency was addressed. (attach additional information if needed)

Part 2. Program review committee Comments/Action Taken (attach additional information)
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
Program Supervisor’s Signature: ______________________ Date: ________________________
Candidate’s Signature: ________________________________ Date: ______________________
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Rubric for Scoring Candidate Dispositions (Initial)
Department: _________________________________
Unacceptable
1

Acceptable
2

Target
3

Responsibilities:
Is present, punctual and prepared for classes and field experiences;
completes assignments in a timely manner; is dependable and
cooperative; knows and follows guidelines in course syllabi,
university, and school handbooks; exhibits dress and grooming
appropriate for the setting; is self-directed; accepts responsibility.
Initial CFPO 1, 7, 10
Communication:
Uses appropriate language; demonstrates ability to speak and write
with clarity; uses standard English in writing and speaking; is a
good listener. Initial CFPO 5, 7
Interpersonal Skills:
Shows courtesy and respect for peers, staff, faculty, and members of
the university community; works collaboratively with others; avoids
disparaging or critical remarks; establishes positive rapport and
appropriate relationships; shows sensitivity to all; is committed to
diversity, open-minded, supportive, and encouraging. Initial CFPO
2, 8, 9, 12
Classroom Characteristics:
Is fair, positive, enthusiastic, optimistic, patient, empathetic,
inquisitive, and resourceful; respects individual differences; shows
initiative and creativity; is dedicated to the teaching and learning
process; believes that all students can learn; demonstrates
persistence in helping all achieve success; exhibits classroom
awareness and caring attitude toward all other students. Initial
CFPO 2, 3, 4, 5, 6, 7, 10
Judgment:
Is mature, exhibits self-control, reacts appropriately under stress; is
flexible, adapts to change; is able to accept and express different
points of view in a professional manner; uses good judgment;
accepts responsibility for own actions.
Initial CFPO 2, 6, 7, 11
Ethics:
Demonstrates truthfulness and honesty; maintains ethical and legal
behaviors in interactions with others; maintains confidentiality;
respects intellectual property of others by giving credit and avoiding
plagiarism/cheating; adheres to ethics/policies of the university and
the profession.
Initial CFPO 1, 4, 7
Self-Reflection:
Engages in problem solving and self-evaluation; reflects on
decisions made concerning other students, faculty, staff, and the
university community; accepts constructive criticism in a positive
manner; uses feedback to make improvements; strives for personal
and professional growth. Initial CFPO 8, 9, 11
Total Score
Average Score = Total Score/Number of Scores
Candidate’s Name: __________________________________ Major: ______________________

Date: ____________

Comments_________________________________________________________________________________________________________
Faculty Member____________________________________________________________________________________________________
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SCORE

APPENDIX J
Conceptual Framework Program Outcomes
Initial (Undergraduate) Program
Provide a broad
knowledge base that
assists the candidate in
developing an
understanding of self and
the surrounding world.
General studies consist
primarily of the
university general
education core, including
the subjects of English
composition,
mathematics, natural
sciences, fine arts,
humanities, and
social/behavioral
sciences.

Assist the candidate in
connecting knowledge of
general studies with
knowledge of the
professional area; to
enhance the candidate’s
ability to serve as a
professional in the chosen
field; to foster
collaboration with
peers/colleagues, parents,
the community, and other
entities.
The candidate is assisted in
making these connections
through the study of
human development,
educational foundations,
planning/managing/
evaluating learning,
understanding exceptional
learners, and other subjects
related to professional
practice.

Enhance the
candidate’s ability to
serve as a professional
in the chosen field by
connecting the
knowledge of general
studies and
professional studies
with the knowledge of
content/specialty
studies; each discipline
has a sequence of
courses that provide
the knowledge, skills,
and dispositions to
meet the needs of the
intended population.

Provide the candidate with handson experience in real world settings
that will help him or her develop
and practice the appropriate
knowledge, skills, and dispositions
appropriate for his or her discipline.
Practical, field-based experiences
build skills of reflective practice
that provide the foundation for
problem-solving and personal and
professional growth. Field-based
experiences include practica,
methods, and internships.

COE undergraduate candidates (initial teacher candidates and other preservice professionals) are prepared for the professional setting through the
development and practice of the following knowledge, skills, and
dispositions:
1. Professionalism: The knowledge, skills and dispositions needed to
become a professional and to help all students learn; the demonstration of
responsible, ethical behavior and good judgment.
2. Differentiation and Individualization: Knowledge and understanding
of human behavior and individual differences; the ability to adapt
instruction/services to meet the needs of all students/clientele.
3. Knowledge of Content: The deep understanding of both content and
teaching strategies relevant to the discipline.
4. Assessment/Evaluation: The basic skills of assessment and evaluation
relevant to the major field of study; the ability to use assessments to
improve teaching, learning, and performance.
5. Communication Skills: Ability to use appropriate language, speak and
write with clarity, use standard English in writing and speaking; the
demonstration of good listening and interpersonal skills.
6. Social/Cultural Skills: The belief that all students can learn and the
relevant social and cultural skills for a diverse environment; tolerant, fair,
and culturally appropriate behavior.
7. Technology: The ability to infuse appropriate technology into
professional practice.
8 Reflection: The ability to use self-reflection and problem-solving for
improvement and personal and professional growth.
9. Collaboration: The ability to work cooperatively with peers/colleagues,
parents, the community, and other entities.
10. Planning: The basic skills of planning instruction/services to meet the
needs of diverse populations; the ability to design and implement effective
strategies that positively impact student learning.
11. Managing: The basic skills of management in diverse settings.
12. Resourcefulness: The skills in locating and utilizing relevant resources
at the local, state, regional, national, and international levels.

THEME: Educators/Professionals – Dedicated to Continual Improvement of all Students’ Educational Experiences
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